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State of Arizona
Department of Education
Office of Diane M. Douglas
Superintendent of Public Instruction

Dear Arizonan,

LG Aa ¢AGK ANBIG SydKdzaAilay GKFG L LINBaSyid G2 ez
Student Succeeds Act (ESSA). ESSA, which is designed to replace No Child Left Behind as the primary
federal legislation addressing AmeO Qa LJdzof A O SRdzOlF GA2y aeadasSyz o1 a
December 2015 and will take effect in the 2640718 school year. ESSA is marketed as affording states

greater flexibility, and the new law encourages states and schools to innovate whileamaig a focus

on accountability, state and local systems of improvement and a more balanced assessment system.

Under ESSA, the Arizona Department of Education (ADE) is responsible for creating a State Plan that
reflects a shared statewide vision foriZzona's students and schools on topics such as accountability,
funding, school improvement and gramtaking systems. To create our state plan, we committed
ourselves to extensive statewide outreach and engagement efforts to hundreds of thousands of
Arizorans, including policymakers, educators, tribal organizations, business leaders and parents. Every
Arizonan has the opportunity to attend one of my We Are Listening Tour events to provide their
comments in person; we are also accepting input on our weblsiteemail or through any of our social

media channels. | can confidently say that our outreach efforts have been succesghd, Aaszona
Department of Educatiohas already received over 18,000 unique pieces of input that have helped us
develop this irtial draft.

Although this first draft is a huge accomplishment, there is still a lot of work to be done. This is by no
means the final State Plamas we will continue to modify this document based on the vision of all
Arizonans. | encourage you to readsthiraft and provide your feedback on the proposals. My We Are
Listening Tours will continue through the end of the year to give you the opportunity to voice your
thoughts irperson and our website, email and social media channels will remain open wnpldh is
finalized later this year.

When | took office in January 2015, | made it a top prioritytlierArizona Department of Educatidn

ensure we consider the input of the public when determining education policy. | know of no better way
todothati KI'y G2 KSFENJ RANBOGfE FNRY GKS LIS2L) Sd ¢KAa
system. It is imperative that all Arizonans participate in this discussion so that we create the best plan

for our unique state. This is an exciting time for Arizand | encourage you to take full advantage of

this opportunity.

Sincerely,

DianeM. Douglas
Arizona Superintendent of Public Instruction

s

Aulieli 1535 West Jefferson Street ,-4PhbenhA x, wdhWw.oamad. G\ 0



Arizona ESSA SEA Consolidated State Plan Alignméntéo YA R& / I y Qi 2 |

Arizond2 BSSA SEA Consolidated State Plan has been developed to align with Superintendent
5 2 dz3AZN A R & Waikl go@prehensivestrategy 2 NJ A dzLILI2 NI Ay 3 | NAT 2y Q
teachers, students and families.

TheAZYA RA /[ FyQd 2 AlGH etdnlpdlic féddiack Rrsl @éas gathd®eR 0 | &
during{ dzLJS N y (i Sy R § y (statéwadeyFetAte AiSeningy Tgudzl

Thiscriticalfeedbackhas, and will continue tbe, usedto updatebothher! %2 YA R&a /I y Qi 2
Pan andthe ArizonaESS/AEA Consolidatestate Plan, allowing us &dign ourefforts as we
work to move Arizona forward.

¢tKS T2ff 2o Ay 3 I?éYQ)/éi'J NI 6§Sa GKS | fAX\EIA)fFV?fééy/GI- w@ﬁié
Wait! Planandthe Arizona ESSA SEA Consolidated State Plan:

Arizona ESSA Consoliddt&tate
Plan Major Components

AZYARA [ I yQu

1) Consultation and coordination 1) Actively engage all Arizonans

2) Challenging eademic standards 2) Arizonastandards for Arizona

& assessments students
3) Accountability, supjprt and 3) Redesign Arz y | Fa !
improvement forschools Accountability System

4) Supporting excellent educators 4) Support teaclkers in and beyond
the classroom

5) Supporting all students 5) Builda strong student support
system

Additionally,, NAT 2y Q& 9{ {! { Planincludeyfacenétds Bolindic wHeré I i $
plan elements directly align with dzLJIS NRA y (i Sy R 34/ (¥ ARZdzItay @G 2 | A G H
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§ 299.14Requirements for the Consolidated State Plan

(a) Purpose.Pursuant to section 8302 of the Act, the Department defines the procedures under wh
an SEA may submit a consolidated State plan for any or all of the programs listed in § 299.13(j).

(b) Framework for the consolidated State plakach consolidated Swaplan must address the
requirements in 88 299.15 through 299.19 for the following five components and their correspond
elements:

(1) Consultation and coordination.

(2) Challenging academic standards and academic assessments.

(3) Accountability, support, and improvement for schools.

(4) Supporting excellent educators.

(5) Supporting all students.

(c) Performance management and technical assistaniceits consolidated State plan, each State mu
describe its system of performance nmagement for implementation of State and LEA plans for each
component required under 88 299.16 through 299.19. This description must irclude

1DEeKS {91! Qa LINRPOS&da F2N) adzLILRNIAy3 (GKS RSY
LEA plans in acataince with statutory and regulatory requirements, including a description
how the SEA will determine if LEA activities are aligned with the specific needs of the LEA
GKS {aGFGdSQa aiGN)GS3IASa RSAONAOGSR Ay AGa

LEA Plaibevelopment

The Arizona Department of Education (ADE) will employ a local Comprehensive Strategig
process, driven by a local Comprehensive Needs Assessment process to support the
development of local school and Local Education Agency (LEA) strdtegidhatalsomeet
statutory and regulatory requirements.

Comprehensive Needs Assessment

TheArizona Department of Educatiamll leverage the use of a Comprehensive Needs
Assessment process at the school &ohsystem level. The needs assessment will be aligng
to the followingArizona Indicators of Effective Schools

Strong, Effective Leadership

Effective Teachers

Additional Instructional Time

Strengthen Instructional Program Based on Student Needs
Data Informdnstruction

School Environment Focused on Achieveniddon-Academic Factors Affecting Stude
Achievement, and

7. Engaging Families and Communities

ogkwNE

The school level Comprehensive Needs Assessment will guide schools tAsiugttiured

process of locally rgewing both quantitative and qualitative data and information that will
help identify local areas of strength and challenges, providing actionable information to in{
GKS RSOSt2LIYSyld 2F GKS a0OKz22ft Qa [/ 2 YLINBKS
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TheLEAlevel Comprehesive Needs Assessment will be informedtiglocal Comprehensive

Needs Assessment@©)2 Y LI SGSR 0@ | TfieLEARVelTampiekeiskeNeédd 0
Assessment will further serve to identify and aggregate quantitative and qualitative data t¢
help idenify system trends, indicating strengths and challenges. These data will then infor
LEAlevel system areas of focus for the LEA Comprehensive Strategic Plan.

Comprehensive Strategic Plan

The Comprehensive Strategic Plan will provide the vehicle for schadlLEAs to create local
plansthat aredriven by their local Comprehensive Needs Assessmantsshould be
developed in concert wit all applicable stakeholders include opportunities for meaningful
input and feedbackrom parents and community mendss, to ensure the plan is reflective of
local context and need&EAs and schoolsill leveragethd NRA T 2y I 5 S LI NI Y $
current online tool to create and submit their plan for review.

The schoaclevel Comprehensive Strategic Plan tmilly be comprehensiveand will provide the
opportunity for the school to address and satisfy the majority of the programmatic
requirements of all state and federal grants received by the schamié@ctomprehensive plan.

TheLEA plawill be designed tsupport the system areas of focusidentified and informed
by theLEA Comprehensive Needs Assessment and the Comprehensive Strategic Plans
developed by y [ sBhlodlsadand will provide the opportunity for the LEA to address and
satisfy the majority othe programmatic requirements of all state and federal grants receive
at the LEA level in one plan.

This new comprehensive planning process will unleash schools anthy BWswving themnto
plan more strategically, comprehensively and creatively withftitus being on improving
outcomes for students.

The following provides a graphic overview of the school and LEA Comprehensive Needs
Assessment and Comprehensive Strategic Plan processes:

School School

Comprehensive Comprehensive
Needs Assessment Strategic Plan

LEA

Comprehensive Needs Comprehensive
Assessment Strategic Plan

6| Page



Review of LEA Plans

School and LEA Comprehensive StratBgias will be reviewed bylapplicableArizona
Department of Educatioprogram areas. @chnical assistance, service and support will be
providedboth to helpinform and improve local plarend ensure each plan is responsive to
state and federal statutorgnd regulatory requirementsyhile remainingeflective of
best/promising practices. The Comprehensive Strategic Plan process will serve to replace
individually developed and submitted local plans for eAcizona Department of Education
program area.

Approval of LEA Plans
School andEEA Comprehensive Strategic Pégoproval willbe based on the plameeting all
state and federal statutory and regulatory requirementsoth programmatic and fiscal.

Arizona Department of Educatigmogram areas will revie and approvesach local plan
through the lens of their program aret ensure the requirements of a given program area
appropriately metArizona Department of Educatiggmogram areas will also review fiscal
applications from schools and LEAs toweeghat state and federal grant funds are
appropriately budgeted and expended in accordance with state and federal requirements,
that expenditures are aligned to the school or LEA Comprehensive Strategic Plan.

Local school and LEA Comprehensive &giatPlans will be used bye Arizona Department of
Educationi 2 RNA @GS GKS F3SyoOeQa 2y32Ay3 LISNF2
ASNIAOS YR &dzlJL2 NI & LINPGARSR (KNEPRdJzAK
model.

(2)¢ KS { 9! Qa ngsfategies antl fh@linezRd
(1) Collect and use data and information, including input from stakeholders, to assess
quality of SEA and LEA implementation of strategies and progress toward improvin
student outcomes and meeting the desired program outcomes;

Statewide Risk Assessment
TheArizona Department of Educatiamill collect and review school and LEA Comprehensive
Needs Assessments that will provide data and information regarding local areas of streng
and challenges.

Comprehensive Needs Assessment information will be coedbivith programmatic and fiscal
data from otherArizona Department of Educatiaata systemssuch as statewide assessmer
data and fiscal data from theéage grants management systerto inform a Statewide Risk
Assessment tool.

The Statewide Risk Assesmt process will allow th@rizona Department of Educatida
identify and flag LEAs and schools most iachef support from the ADE, includingpnitoring.
LEAs and schools will bered based on identified needsedhnical assistance, service and
suppat will be guided by ad aligned to those local needs, theperationalized through the
Arizona Department of Educatid@®mprehensive System of Support.
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(i) Monitor SEA and LEA implementation of included programs using the data in para
(c)(2)(i) of thisection to ensure compliance with statutory and regulatory
requirements; and

Collaborative Monitoring

Entities will be identified to participate in th&rizona Department of Educati@nnual cross
program area Collaborative Monitoring Process, basedheir telative programmatic and/or
fiscal risk(s) as identified through tiAgizona Department of Educati@tatewide Risk
Assessment Process.

Onsite Monitoring

1 Entities will be identified for onsite monitoring through the risk assessment proces

1 Onsitemonitoring will leverage a collaborative, crgsgram area model to reduce
the need for multiple monitoring sessions from multiple program areas in isolation

1 The monitoring process will include both programmatic and fiseaiponentsand will
include tre provision of targeted technical assistance and support, and the
collaborative development of a Corrective Action Plan. The focus will be on contin
improvement, service and supparather than only compliance

Desk Review
Entities will be identifiedor desk review monitoring through the risk assessment process

(iii) Continuously improve implementation of SEA and LEA strategies and activities tha
not leading to satisfactory progress toward improving student outcomes and meetif
the desired program aeomes; and

Performance Management

TheArizona Department of Educatianll leverage an ongoingerformance management
processhrough which program areas will engage in their own performance management
process for their grantees through the lens of theiogram requirements.

Arizona Department of Educatiganogram areas will engage in an ongoing review of local

Comprehensive Strategic Plans, through both a programmatic and fiscal lens, to monitor
progress toward meeting locally identified Goals, Activities / Action Steps and Tasks ident
through the lo@al needs assessment and planning process, as well as a fiscal review to en
resources are budgeted and expended appropriately based on program requirements ang
guidelines.

TheArizona Department of Educatidterformance Management process will helpetosure
state and federal resources are appropriately used based on their programmatic and fisca
statutory and regulatory requirementsvhile providing ongoindechnical assistancegrvice
and support to help local schools and LEASs leverage tlesseirces effectively to meet their
local needs.

The focus of the Performance Management process will be on continuous improvement,
service and suppou rather than just compliance.
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Technical assistance, service and support provided bytlz®na Depament of Educatiorwill
be guidal by and aligned to local needsd operationalized through thA&rizona Department o
EducationComprehensive System of Support.

Below isa graphic overview of the NA T 2y I 5 S LI NI Yi8lypérfortanced R dz
managemat model for the Arizona ESSA Consolidated State Pilacorporating the
relationship between each major component and school and LEA Comprehensive Strateg
Plans

Schools & LEAs

Comprehensive
Strategic Plans

ADE

ADE Collaborative ADE
Statewide Risk Monitoring Performance

Assessment Tool Management

B)¢CKS {9!Qa LXIy> AyOftdzZRAy3I adGNIXiS3IAsSa | yR
to LEAs and schools to support effective implementation of SEA, LEA, and other subgrant
strategies.

Comprehensive System of Support

TheArizona Department of Educatiawll providedifferentiated technical assistance, servicey
and support to LEAs and schools, aligned to local needs, to support the effective
implementation of locally developed Comprehensive Strategic Plans.

Local schoolred LEA Comprehensive Needs Assessment data will be used, in conjunction
other Arizona Department of Educatiggmogrammatic and fiscal quantitativend qualitative
data sourcessuch as thérizona Department of Educati®@tatewide Risk Assessment Mghd
to identify the level and form of aligned support needed from &r&zona Department of
Education

Technical assistance, service and support may be provided rith@na Department of
Educatiorthrough a combination of facto-face (conferencesyorkshops, meetings) and
virtual opportunities (webinars, online courses, phone conferences).

Support, at any level, may also be provided in conjunction with other partmsush as
Regional Centers, County Education Service Agencies (ESA), postseicstitlargns and
others.

9| Page



The follonving areas describe the tiered continuum of comprehensive suppad be provided
by the Arizona Department of Educatigrin conjunction with other partners:

Highest intensity, structured support to select highest need LEAs
leveraging a cross-program area multi-disciplinary
collaborative team structure

Integrated Support

Support for identified schools / LEAs identified as Comprehensive
or Targeted. May leverage a modified form of Integrated Support

School Support & Innovation:
Comprehensive or Targeted Support

= Support provided involving two or more pregram areas, based on
Coordinated Support school / LEA needs assessment data or ADE Risk Assessment data.

R —

Support provided by one program area, based on school / LEA

Program Area Support needs assessment data or ADE Risk Assessment data

o-P Support provided through helping to connect schools / LEAs to
Peert eersquort other schools / LEAs with similar strengths and/or challenges.

Resources and tools provided to schools / LEAs for them to
support their own local efforts, independent of the ADE.

10| Page



§ 299.15 Consultation andoordination

Consultation In its consolidated State plan, each SEA must describe how it engaged in timely and
meaningful consultation consistent with § 299.13(b) with stakeholders in the development of each
the four components identified in 88 299.1&rough 299.19 of its consolidated plan. The stakeholder
must include the following individuals and entities and must reflect the geographic diversity of the

TheArizona Department of Education (AD&Es engged in meaningful consultation in the
development of each ahe following required areasf the consolidated plan

1 Consultation andaordination

1 Challenging academic standards and academic assessments

1 Accountability, support, and improvement for schools

1 Supporting excellent educators

1 Supporting all students
Engagement has been conductedAryzona Department of Educatigamogram areas that align
with the above areas, usinmultiple means and methods includirfgce to face meetings, focy
groups, conferaces, trainings, phone conferences and webinars.

TheArizona Department of Educatidras further leveraged a singfmint method to capture
submitted stakeholder feedbackuww.azed.gov/ESSAhis website serves #se primary
connection point to provide stakeholders information and resources regarding both ESSA
0§KS RS@St2LIYSyd 27F | NR Planhyidilade h@following pficnaryt A
areas:
1 Arizona ESSA Plan Development Timeline
T ' 590Qa 9Actvities antd Regources
1 Updates on ESSA Proposed Rulemaking
1 ESSA Resources on Ed.gov

All public webinars and communication resources that have been created are posted on t
site. Additionally, the site allows stakeholders to submit their feedledektronically, take a
brief survey and see and review all other submitted ESSA Survey Responses and Comm
Arizona Department of Educatidras also posted formal written feedback provided by
stakeholder organizations that have chosen to submitrtfeedback in this manner.

Communication ObjectivegSee Appendix AArizona Department of EducatioBSSA
Communications Plan

1. Educate the public and stakeholders about the Every Student Succeeds Act (ESSA

its potential impact on Arizona schools, parents, educators and students.

2. Solicit 1) public input on ESSA to be used in the developmghR R NI F i Ay 3
ESSA Coakdated State Rn and 2) stakeholder input on ESSA to be used in the
development- YR RN} FOGAYy3I 2F | NRT 2 Qa 9 { {!
9RdzOlI S GKS Lzt A0 I yR! &iNMiABK2 IPRERE F
Educate the public and obitapublicinput about the ESSA Consolidated StdtanRand
its relationshiptothd % YA R& /Plany Qi 2 A H

> w
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http://www.azed.gov/ESSA

5. D2

0Se2yR GKS ! o{ o SniibdinNdonvhiipicatiors Fequérefdnt

to ensure all stakeholders have an opportunity to provide meaningful feddtmathe

plan.

Target Audiencegminimum, as required by ESSA)

(1)
(2)
®3)
(4)
()
(6)

(7)
(8)
9)

(10)

(11)
(12)

(13)

¢tKS D2OSNY2NE 2NJ FLILINBLINRIF GS 2FFAQ
Members of the State legislature;
Members of the Arizona State Board afugation;
LEAs, including LEAS in Rurraia4;
Representatives of Indiarribes located in the State;
Teachers, Principals, other Schoeddlers,Paraprofessionals, Specialized
Instructional Support Personnel, andganizations representing such
individuals;
Charter Schooldaders
Parents and &milies;
CommunityBased @anizations;
Civil Rights @anizationsincluding those representing Students with
Disabilities,Englisn.anguagd.earners andother Historically Underserved
Sudents;
Institutions of Higher &ucation (IHES);
Employers; and
The Riblic.
1 Students
Health/Mental Health providers

1
1 Early Childhoo®rganizations and Providers
1 Local Elected Officials

Positioning Statement (Internal and External)

ADE is working to create a state plan under ESSA that will represeNth | 2 y I & G |
feedback and will serve the best interests of Arizona students by providing them with the
quality education they deserve.
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Desired Action(s)

The public will:

1 Learn about ESSA throughrnedand social media opportunities
1 Provide feethackon ESS#rough multiple vehicles on ESSA (survey, website, emai

etc.)

1 Provide feedback through attendancetht We Are Listening Tour meetings

Stakeholders will be asked to:

1 Provide specific input on ESSA wh heetings withArizona Department of Education
leadership

1 Participate in stakeholder meetings on specific ESSA subject areas convekizbhg
Department of EducatioAssociate Superintendents their designated staff

1 Attend meetings in the field designed to soli@edback and invite participatiom ithe
ESSA plan

1 Share information on ESSA with their networks and ask them to provide feedback
specific parts of the plan

1 Review drafts of the ESSA plan attexy aredeveloped bythe Arizona Department of

Education

Key Dates
2016

May ¢ October

Julyq September

July¢ December

September 7
October 1
October 115
October 17

2017
January 2017

Stakeholder Meetings & Public Feedback
Juneg December G2S I NB [A&alGSyAy
July¢ August 1-1 Stakeholder Meetings

Gather ESSA feedback and commentsnaft State Plan

Webinarsfor stakeholders as needed. First Webinar released
July 25

Post State Draft Plan for Public Comment

Deadline for Initial Public Comment period
Incorporatelnitial Commentsto Draft Plan

PostRevised Draft Plan for Official Public Comment Period

Send Plan to Governor and State Board of Education
Submit Plan to US Dept. of Education
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Coordination In its consolidated State plan, each SEA rdastribe how it is coordinatings plans for
administeringthe included programs, other programs authorized under the ESEA, as amended by
ESSA, and IDEA, the Rehabilitation Act, the Carl D. Perkins Career and Technical Education Act
the Workforce Innovation and Opportunifyct, the Head Start Act, the Child Care and Development
Block Grant Act of 1990, the Education Sciences Reform Act of 2002, the Education Technical Ag
Act of 2002, the National Assessment of Educational Progress Authorization Act, and the Adult
Eduwation and Family Literacy Act.

TheArizona Department of Educatiamill coordinate its plans for administering included
programs authorized under the ESEA, as amended by applicable federal acts, through thg
framework and system described under thazona Department of Educatioasponse to
Section 299.14 (c)-3 ¢ (See Pages-10).
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§ 299.16 Challenging academic standards and academic assessmg
Challenging State academic standardis its consolidated Statgan, each SEA
mustrt

Provide evidence at such time and in such manner specified by the Secretary that the State has g
challenging academic content standards and aligned academic achievement standards in the req
subjects and grades consistensith section 1111(b)(1)(AD) of the Act;

The Arizona State Board of Educat{®BEhas adopted the following standards

Mathematicsstandards adoptedune 282010

English Language Artgandards adoptedune 282010
Sciencestandards adopted May 2, 2004

Physical Educatiostandardsadopted May 18, 2015

Health Educatiorstandards adopted October 29, 2009

Arts Educatiorstandards adopted May 18, 2015

World and Native Languagesandards adopted May 18, 2015
Social Studiestandards adopted September 26, 2005.
Education Technologgtandards adopted May 18, 2009.

=4 =4 4 -4 -8 -9 -5 _9_-°

http://www.azed.gov/standardgpractices/

Additionally, the Arizona Department of Educati@areer and Technical EducationitJ in
conjunction witheducators and business partnersiaintainscomprehensive, industry
validated standards for each Career and Technical Education program.
http://www.azed.gov/careertechnicateducation/techstandards/

(1) If the State haadopted alternate academic achievement standards for students with the m
significant cognitive disabilities, provide evidence at such time and in such manner specifig
the Secretary that those standards meet the requirements of section 1111 (b)¢fite) Act;
and

Arizona has adoptedlternate achievement standardsr students with the most significant
cognitive disabilities in 2015. These assessments were subriittgeter review in March
2016.

(2) Provide evidence at such time and in such marspercified by the Secretary that the State ha
adopted English language proficiency standards under section 1111(b)(1)(F) of the Act thg

(0 Are derived from the four recognized domains of speaking, listening, reading, and
writing;

(i) Address the different proficiency levelsBfiglisHanguagdearners and

(iii) I'NBS fAIYySR 6A0GK GKS {dFdSQa OKIFff Sy3

TheArizona Department of Educatiddffice of English Language Acquisition Sen{iOg4.AS)
developed and theSBEapproved in 2011English Languaderoficiency (ELP) Standardige
original standards were created in 2004; those standards went through a rigorous review

1'% YA RWait!/ | yQ
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http://www.azed.gov/standards-practices/physical-education-standards
http://www.azed.gov/standards-practices/
http://www.azed.gov/career-technical-education/tech-standards/

revision process from 2008011*

) Are derived from the four recognized domains of speaking, listening, reading, a
writing;
The currentEnglish Language Proficierstandards are organized within the
Listening and SpeakinBeading, and Writing Domains and Language Strand. Th
Standard English Conventions and Vocabulary Standards are found in the Lang
Strand.

(i) Address the different proficiency levels @&nglishlanguagelearners and
The labels used in the standardscdonent match the Arizona English Language
Learner Assessment (AZELLA) proficiency levels of the studen&n(ergent,
Emergent, Basic, Intermediate). Individual subtest proficiency scores (Oral, Reg
Writing) can be used to guide instruction. The lgsao move students from their
identified proficiency level through High Intermediate

i)y !' NS FfA3IYySR gAGK GKS {GlFrGdSQa OKIFftfS
The Arizond&nglish Language Proficierféiandards provide expectations for the
foundational linguistic knowledge for students who are not proficient in English.
These language skills are necessary in order for English language learners (EL
access academic content requiredthg Arizona Aademic StandardS.here is a
purposeful overlap oEnglish Language Proficieraayd English Language Arts
language skills. This overlap is evident throughout the ELPs and is furthresddief
our correlation guideThis Correlation Guide is provided asuaricular resource ang
is intended to give information to the practitioner of English language learning,
demonstrating how the revised/finalizdeinglish Language Proficier&yandards
contribute to the skill sets required imé Arizona Academic Standardis
document is evidencefdhe alignment between th&nglish Language Proficiency
and Arizona Academic Standards.

Standards and Correlation Guides
http://www.azed.gov/english-languagelearners/elps/

Guidance Document
https://cms.azed.gov/home/GetDocumentFile?id=54de1d88aadebe14a87070f0
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(a) Academicassessmentsin its consolidated State plan, each SEA must

(1) Identify the highquality student academic assessments that the State is implementing undg
section 1111(b)(2) of the Act, including:

(A) Highquality student academic assessmentdfathematics reading or language arts, and
science consistent with the requirements under section 1111(b)(2)(B) of the Act;

Arizona administers AzZMEREhglish Language ArESL(A and Mathematicstests in Grades-8
and11. Arizona administers AIMS Science iad&s 4 8, and 10 in accordance with Arizona
Revised Statutes 81H41.

(B) Any assessments used under the exception for advanced middle ddattmmaticsunder
section 1111(b)(2)(C)(iii) of the Act;

Not applicable.

(C) Alternate assessments aligned with the challenging State academic standards and altg
academic achievement standards for students with the most significant cognitive
disabilities;

Arizona administerthe Multi-State Alternative AssessmeM$AA ELAand Mathematicstests
in Grades 8B and 11and administers AIMS A Science in Grades 4, 8, and 10.

(D) Uniform statewide assessment of English language proficiency, including reading, writ
speaking, and listening skills consistent with §200.6(f)(3); and

Arizona administers the AZELLA in Grad&2 for identifying Engliskanguagdearners and for
the annual assessment of Englmioficiencyof EnglisHanguagdearners in accordance with
Arizona Revised Statut845-756.

(E) Any approved locally selected nationally recognized high school assessments consiste
with §200.3;

Arizona is developing a Menu o$gessments for use ligh school in lieu of AZMERIT for use
beginning in school year 20418, in accordance with Arizoraevised Statutesl®-741.02.
Arizona is reviewing waye reduce standardized testing.

2t NPOARS SOARSYOS G4 adzOK GAYS FyR Ay adzQ
assessments identified in paragraph (b)(1) of this section meet the requirements of sectior|
1111(b)(2) of the Act;

Arizona submitted the AzZMERARd MSAA tests for peer review in March 2016. AIMS Scien
and AIMS A Science have previously passed peer review.

(3) Describe its strategies to provide all students in the State the opportunity to be prepared fq
and to take advanceMathematicscourseworkin middle school consistent with section
1111(b)(2)(C) and § 200.5;

Not applicable.

1'% YA RWait!/ | yQ
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(4) Describe the steps it has taken to incorporate the principles of universal design for learnin
the extent feasible, in the development of its assessments, indualny alternate assessments
aligned with alternate academic achievement standards that the State administers consist
with sections 1111(b)(2)(B)(xiii) and 1111(b)(2)(D)(i)(IV) of the Act;

The contracts for both AZMERIT and MSAA require that the olevent of test items, the
construction of the test formand the delivery of the tests are in accordance with universal
design principles.

The AZMERIT Test Delivery System #eddicertified meaning it exceeds the Web Content
Accessibility Guidelines (WCAG) 2.0.

(5) Consistent with § 200.6, describe how it will ensure that the use of appropriate
accommodations, if applicable, do not deny an English learner

(A) The opportunity to participate in the assessment; and

Arizona has provided extensive guidance regarding accessibility and accommodations for
students including Englidanguagdearners. There are test accommodations available to
Englisnanguagdearners that are intended to allow students to better demonstrate their
content knowledge without being hampered by their current lack of English proficiency.

http://www.azed.gov/assessment/files/2016/03/azmetiesting-conditionstools-and
accommodations2016.pdf

As a requirement for inclusion on the Menu of Assessments, accessibility features and
accommodations similar to those provided on AzZMERIT must be made available to stude
appropriate.

(B) Any of the benefits from participation in the assessment that @forded to students who
are notEnglish langage learners

As a requirement for inclusion on the Menu of Assessments, any benefits associated with
assessment, such as college entrance or college course placement, must be affofshegish
language learnerparticipating in the assessment with or without accommodations that are
similar to those available on AzMERIT.

(6) Describe how it is complying with the requirements in § 200.6(f)(1)(ii)(B) through (E) relate|
assessments in languagether than English;

Arizona does not permit statewide assessment in languages other than Epglighrijzona
Revised Statute&-752.
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http://www.azed.gov/assessment/files/2016/03/azmerit-testing-conditions-tools-and-accommodations-2016.pdf
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(7) Describe how the State will use formula grant funds awarded under section 1201 of the Ag

pay the costs of devepment of the highquality State assessments and standards adopted
under section 1111(b) of the Act or, if a State has developed those assessments, to admir;
those assessments or carry out other assessment activities consistent with section 1201(a
the Act.

Arizona will use the formula grant funds awarded under section 1201 of the Act in combin
with State funds for:

= =4 4 = =4 -4 -4

= =4 4

The ongoing development of AzZMERIT

TKS NB@gAaAz2y 2F GKS {4GFLGSQa aoOASyoO
TKS NBEQGAAaAA2Y 2 Fasséskntent§ G 1SQa aOASyOS
Ensuring the provision of appropriate accommodationsEmglisianguagdearners
and students with disabilities

Developing and improving AZELLA

Bfadz2NAYy3a (KS O2yGAydzSR @ f ARA
Refining the State assed YSy i1a (2 Sy adzaNB
challenging academic standards

Developing and/or improving student progress/growth models
Developing and improving assessments for students with disabilities

Gollaborating with other organizatianto improve the quality, validity, and reliability o
GKS {dFdiSQa raasSaavySyida

Developing the state report card

(0p))
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§ 299.17 Accountability, support, and improvement for schools
(a) Longterm goals

In its consolidated State plan, each SEA must describe itddomggoals, including how it
established its ambitious loAgrm goals and measurements of interim progress for academic
achievement, graduation rates, and English language proficiency, imglitsl Statedetermined
timeline for attaining such goals, consistent with the requirements in §200.13 and section
1111(c)(4)(A) of the Act.

To ensure a single system of accountability for all Arizona public school®eadEducational
Agencies (LEAghe final methodology may reflect recommendations adopted by the State
Board of Educatio(SBEjor the AF Letter Grade Accountability System requirecAbgona
Revised Statute§15-241.

(b) Accountability system
In its consolidated State plan, each S&st describe its statewide accountability system consist
with the requirements of section 1111(c) of the Act and § 200.12, including

(1) The measures included in each of the indicators and how those measures meet the
requirements described in § 200.14(c) through (e) and section 1111(c)(4)(B) of the Act for
students and separately for each subgroup of students used to meaningfullyediitte all
public schools in the State;

The Arizona Department of EducatiokDF intends to include explicitly required indicataas
outlinedin the Act as well as a measure of wellinded education and course acsd®
indicate school qualityTo ensure a single system of accountability for all Arizona public sct
andLEAsthe final methodology may reflect policy decisions adopted bySB&or the AF
Letter Grade Accountability System.

While not part of the A~ accountability systerm@\rizona recognizes the need to provide more
useful, comprehensive information regarding schools and LEASs to the puiaiond just
summative ratingg particularly with respect to how schools and LEAs are supporting a we
rounded education for their studes. TheArizona Department of Educationll provide more
comprehensive data and information to the puldficc schools and LEAs help inform and
empower school choice, through helping parents identify the most appropriate school for 1
child. Schoolad LEA searchabgehool report cargrofile information will be made available
online through theArizona Department of Educatiavebsite that will include more
comprehensive information on academic and other programs and options offered by a sck
or LA ¢ includingelements such a€areer and Technical Education (CTE) progyations,
health and wellness programs, advanced and acceldriarning options such as dvanced
placement program and gifted education programsarts and music programs,tdetics and
physical education programs and educational technology options and supports.

I % YA RWait/ Iy Qi
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(2) The subgroups of students from each major racial and ethnic group, consistent with 8
200.16(a)(2);

To ensure a single system of accountability for all Arizona public school€E#sdhe final
methodology may reflect policy decisions adopted by $tate Board of Educatidor the AF
Letter Grade Accountability System.

(3) If applicable, the statewide uniform procedures for:

0] FormerEnglisHanguagdearnersconsistent with § 200.16(b)(1), and

To ensure a single system of accountability for all Arizona public schoolE#sdhe final
methodology may reflect policy distons adopted by th&tate Board of Edmtion for the AF
Letter Grade Accountability System. Howevbe Arizona Department of Educationtends to
use the flexibilities described in the Act for all studewtso areFormerEnglisHanguage
learnersconsistent with § 200.16(b)(1)

(i) Recently arrivedEnglisHanguagdearnersin the State to determine if an exception is
appropriate for an English learner consistent with section 1111(b)(3) of the Act and
§200.16(b)(4);

To ensure a single system of accountability for all Arizona public schoolE&sdhe final
methodology may reflect policy decisions adopted by 8tate Board of Educatidor the AF
Letter Grade Accountability System. Howevbe Arizona Departmenodf Educatiorintends to
use the flexibilities described in the Act @t (ii) recently arrivedEnglisHanguagdearners
consistent with section 1111(b)(3) of the Act and §200.16(b)(4);

(4) The minimum number of students that the State determines are necessary to be included
each of the subgroups of students consistent with § 200.17(a)(3);

To ensure a single system of accountability for all Arizona public schoolE&wdhe final »
—Size may reflect policy decisions adopted by 8tate Board of Educatidor the AF Letter
Grade Accountability System.

G)Y¢CKS {GlFraSQa aeadsSY FT2NJ YSIYyAy3IFdzZ e RATFT
public charter schools, consistenith the requirements of section 1111(c)(4)(C) of the Act af
§ 200.18, includimg

(1) The distinct levels of school performance, and how they are calculated, under 8§
200.18(b)(3) on each indicator in the statewide accountability system;

To ensure a singkgystem of accountability for all Arizona public schools laBAsthe final
methodology may reflect policy decisions adopted by 8tate Board of Educatidor the AF
Letter Grade Accountability System.
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(i) The weighting of each indicator, including hoertain indicators receive substantial
weight individually and much greater weight in the aggregate, consistent with §
200.18(c) and (d); and

To ensure a single system of accountability for all Arizona public school€E#sdhe final
methodology may reflect policy decisions adopted by $tate Board of Educatidor the AF
Letter Grade Accountability System.

(iii) The summative ratings, including how they are calculated, that are provided to sch
under § 200.18(b)(4);

To ensure a single system of accountability for all Arizona public schoolE#sdhe final
methodology may reflect policy decisions adopted by $tate Board of Educatidor the AF
Letter Grade Accountability System.

Letter Grades where:

1 ©A¢ descrbes an excellent level of performance paizona Revised Statut@45241.

1 B¢ describes less than excellent level of performance with final determination upor
State Board of Education adoption

1 &C describes less than excellent level of performance with final determination upor
State Board of Education adoption

1 d&D¢ describes less than excellent level of performance with final determination upo
State Board of Education adoption

1 o&F¢ describes failingevel of performance peArizona Revised Statut845241.

(6) How the State is factoring the requirement for 95 percent student participation in assessm
into its system of annual meaningful differentiation of schools consistent with the requirem
of § 200.15;

To ensure a single system of accountability for all Arizona public schoolE&sdhe final
methodology may reflect policy decisions adopted by 8tate Board of Educatidor the AF
Letter Grade Accountability System.

(7) ¢ KS { unifoiim$@cedure for averaging data across school years and combining data
grades as defined in § 200.20(a), if applicable;

To ensure a single system of accountability for all Arizona public school€E#sdhe final
methodology may reflect policy decisions adopted by $tate Board of Educatidor the AF
Letter Grade Accountability System.
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(8) If applicable, how the State includes all public schools in the State in its accountability syst
it is different from the methodology described in paragraph (b)(5), including

(1) Schools in which no grade level is assessed under the State's academic assessme
system (e.g., R schools), although the State is not required to administer a formal
assessment toneet this requirement;

To ensure a single system of accountability for all Arizona public school€E#sdhe final
methodology may reflect policy decisions adopted by $tate Board of Educatidor the AF
Letter Grade Accountability System.

(i) Schools with variant grade configurations (e.gl2Pschools);

To ensure a single system of accountability for all Arizona public schoolE#sdhe final
methodology may reflect policy decisions adopted by $tate Board of Educatidor the AF
Letter Grade Accountability System.

(iii) Small schools in which the total number of students that can be included on any
indicator under §200.14 is less than the minimum number of students established
the State under § 200.17(a)(Lonsistent witha Sta® & dzy' A T 2 N LINE (
averaging data under 8§ 200.20(a), if applicable;

To ensure a single system of accountability for all Arizona public school€E@sdhe final
methodology may reflect policy decisions adopted by $tate Board of Educatidor the AF
Letter Grade Accountability System.

(iv) Schools that are designed to serve special populations (e.g., students receiving
alternative programming in alternative educational settings, students living in local
institutions for neglected or delinquérhildren, students enrolled in State public
schools for the blind, recently arrivédehglisHanguagdearnerg; and

To ensure a single system of accountability for all Arizona public school€E&sdcluding
those described here and cited ByizonaRevised Statute§15-241, the final methodology
may reflect policy decisions adopted by t8BHor the AF Letter Grade Accountability Syster,

(v) bSgte 2LISYSR a0OKz22ta GKIdG R2 y20 KI@F
uniform procedure folaveraging data under § 200.20(a), if applicable.

To ensure a single system of accountability for all Arizona public school€E#sdhe final
methodology may reflect policy decisions adopted by $tate Board of Educatidor the AF
Letter Grade Amountability System.
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(c) Identification of schools
In its consolidated State plan, each SEA must degcribe

(1) The methodologies by which the State identifies schools for comprehensive support and
improvement under section 1111(c)(4)(D)(i) of the Act and 8200.19(a), including:

(1) Lowestperforming schools;

To ensure a single system of accountability for all Arizona public school€E#sdhe final
methodology may reflect policy decisions adopted by $tate Board of Educatidor the AF
Letter Grade Accountability System but will reflect at least theskstvb% of all schools based
summative scores in addition to any schahiat NS OS A @S G KS acCcé f Si
Arizona Revised Statut@45-241.

(i) Schools with low high school graduation rates; and

To ensure a single system of accountapiidr all Arizona public schools ahBAsthe final
methodology may reflect policy decisions adopted by 8tate Board of Educatidor the AF
Letter Gade Accountability System.

(iii) Schools with chronically loperforming subgroups;

To ensure a singkgystem of accountability for all Arizona public schools laBAsthe final
methodology may reflect policy decisions adopted by 8tate Board of Educatidor the AF
Letter Grade Accountability System.

(2) The uniform statewide exit criteria for schools identified for comprehensive support and
improvement established by the State under section 1111(d)(3)(A)(i) of the Act and consis
with the requirements in § 200.21(f)(1), including the number of yeaes wich schools are
expected to meet such criteria;

In addition to implementation of comprehensive supports and interventions for the minimy
number of years required by the Act, exit criteria require improvement in the relevant areg
measured by aaccountability rating in the top 95% of schools, graduation of at least two

thirds of the fouryear cohort, and/or achievement consistent with the annual target for the
a0K22f Qa OKNRYAOFfte t2¢ LISNF2NXNAY I &dzo 3
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of students, including the definition and time period used by the State to determine consist
underperformance, under § 200.19(b)(1) and (c);

To ensure a single system of accountability foAalzona public schools ahdEAsthe final
methodology may reflect policy decisions adopted by 8tate Board of Educatidor the AF
Letter Grade Accountability System.
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performing subgroups of students under § 200.19(b)(2); and

To ensure a single system of accountability for all Arizona public school€E#sdhe final
methodology may reflect policy decisions adopted by $tate Board of Educatidor the AF
Letter Grade Accountability System.

(5) The uniform exit criteria for schools requiring additional targeted support due te low
performing subgroups established by the State consistent with the requirements in § 200.2

Exit criteria require improvemernn the relevant areas as measured by an accountability rat
in the top 95% of schools, graduation of at least #thwds of the fouryear cohort, and/or
achievement consistent with the annual targetNJ G KS & OK 2 2 f-p@rformidd N2
subgroups).
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(d) State support and improvement for lowperforming schools

In its consolidated State plan, each SEA must degcribe

(1) Its process for making grants to LEAs under section 1003 of the Act consistent with the

requirements of § 200.24 to serve schools implementing comprehensive or targeted suppq
and improvement plans under section 1111(d) of the Act and consistent wittetherements
in 88 200.21 and 200.22;

Schools that are identified as comprehensive or targeted support and improvement schoqg
invited to apply for grant funding
1.
2.
3.
4.

Allocations:
A. Criteria:

B. Priority consideration will be given to LEAs that serve highlrars of schools

D. Fiscal RevieWwrocess

Local Educational AgendyHA and School teamsomplete Comprehensivededs
Assessmenand analyze the data.

LEA and School tearnemplete theschool and_.EAComprehensive Strategic Plans
leveraginghe Arizona Department of Education (AREjrent online tool to create and
submit their plars for review.

LEA and School teamsraplete theapplication and proposed budget.

Support and Innovation (SI) staff reads and scores applications to determine eligib

1 The total dollar amoun#rizona Department of Educati@upport and

Innovationreceives

Evicence of need inhe application

tfFyySR dzaS 2F Fdzy Ra F2NJ aXSOARSY(

achievement, instruction and schoéls

1 The thoroughness and alignment of the proposed budgstlication and
Comprehensive Strategic Plan

1 AnLEAs plan to monitor and evalua@®mprehensive Strategic Plan
implementation and the use of funds to effectively implement selected
evidencedbased interventios, strategies and action steps

)l
T

demonstrating the greatest need and strongest commitment to using funds to impr
student achievement and student outcomes.

Priority consideration will be given to LEAs serving the highest percentage of scho
identified for comprehensie support and improvement and implementing targeted
support and improvement plans.

1 Quarterly fiscal monitoring

1 Revision review

1 Reimbursement requests review

1 Cash management review

1 Completion Report review and approval
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(2) Its process to ensure effective development and implementation of school support and

improvement plans, including evident@ased interventions, to hold all public schools
accountable for student academic achievement and school success consistent with.28 20
through 200.24, and, if applicable, the list of Staggproved, evidencéased interventions for
use in schools implementing comprehensive or targeted support and improvement plans;

Development andmplementation of schochnd LEAComprehensive Sategic Planswhich
includeevidencebased interventiongaddressing student academic achievement and schoo
success including, but not limited snichtopicsas:

T

= =4 =4 48 -4 -4 -9

Arizona Department of Education Support and Innovapiosvidessupport, technical
assistance and monitoring:

T

1
il
il
1

E

= =

Other Support Structures:

1
T

T
)l

Evidencebased academic interventions which are bold and innovative and based o
data

Schooleulture andclimate

Alternatives to suspension

Restorative Justice

Conscious Discipline

Whole School Reforrmodek

School wellness indicators

Multi-Tiered System of SuppoM{T S$strategies

Review ofComprehensive Needsgessment

Conduct dfferentiated onsite support visits based on needs

Assist LEAs with the evidenrbased decision making process

Supportuse of transparent robust gh-quality data

Supportthe initial development of EA & School Comprehensive Strategicd\lath
encouragement to selediold, innovative evidencetlased interventions

Support implementing & monitoring LEA & SchGomprehensive Strategic Plans
Monitor drategies and action steps for completion and success

Support implementation of bold evidendmsed LEA and school systems and structu
to create powerful change

Support and guideedection and implementation ahnovative locally selected
evidencebased interventions leading to dramatic increases in student achievement
Review garterly data submissianand discussieededmidcourse adjustments
Review resource allocation by the LEA to comprehensive and targeted support ang
improvement schools

Integrated SupporfeamsacrossArizona Department of Educatiggrogram areas
Strategic Partner (vetted external providers) support based on school specific neec
matched with Strategic Partners areas of specific expertise
Scheduled pen dfice hours

Ongoing desktop support as needed
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(3) The more rigorous interventions required for schools identified for comprehensive support
AYLINRGSYSyYyid GKFEG FrAE G2 YS Sdeterinikies nymber af S Q
years consistent with section 1111(d)(3)(A)(i) of the Act and § 2().21

For comprehensive support and improvement schools that have not made sufficient progr
exit comprehensive support and improvement status after 3 years, the rigor of interventiof
and supports must increase. To ensurglementation of more rigrous andoold evidence
based interventions that are focused on the root causes for insufficient progkegsna
Department of Educatiofall program areas involved) will conduct ardiepth needs
assessment of the LEA and school(s) focused on the ¢wstiage of implementation of tkir
Comprehensive Strategic Pldhis process will help identifyhat is working and what is not
andthe next best higHeveraged steps to improve student outcom&his process will include
all stakeholdes at each step ahe processThese findings will be shared with the | Eéhoaos,
families and community to assist in determining additional needs, gaps in the current
implementation of interventions and to identify possible new bold and innieeainterventions
and actioms.NewComprehensive Strategic Pkawitten with direct assistance frorArizona
Department of Educatiomtegrated Support @ams (involvesll necessary program areas).
Additional support will be provided through the integrated supportrtemodel).Consilering a
variety of innovative evidencedased interventions and selecting ones from interventions
highly successful with similar populatioasd settings will be encouraged.

(4) Its process, consistent with the requirements in section 1111(d)(3)(A)(eok¢tt and
8200.23(a), for periodically reviewing and addressing resource allocation to ensure sufficig
support for school improvement in each LEA in the State serving a significant number of s
identified for comprehensive support and improvememidan each LEA serving a significant
number of schools implementing targeted support and improvement plans; and

As part of the site visit and fiscal review protocdlszona Department of Educati@upport
and Innovatiorstaff will address allocation of resources to schools in improvement in LEAS
serving a significant number of schools identified for comprehensive support and improve
and LEASs serving a significant number of schools implementing targgtedrs and
improvement plansEvidence of adequate additional resources allodateschools will be
reviewed.Assistance with integrated budgeting and planning will be given. Additional supy
will be provided through théntegrated support team model, involving akkcessary program
areas

(5) Other Stateidentified strategies, including timelines and funding sources from included
programs consistent with allowable uses of funds provided under those programs, as appl
to improve lowperforming schools.

Currenty, the only funding source in Arizof@ low-performing schoolss Title .
A Comprehensiveupport and Improvement Schools will exit at the end of three years
they no longer meet identification criteria.
A Targeted Support and Improvement Schools will after two years if they no longer
meet identification criteria.

28| Page



A If after three years in improvement, a school has not exited Arizona Department of
Educatiorwill take actions to initiate and support additional bold, systemic changes
LEAs andchools.

A In LEAs where a significant number of schools are consistently identified for
O2YLINBKSYyaA@dS aOK22ft AYLINRBOSYSyYy(l I yRK
significant number of targeted improvement and support schools etkistArizona
Department of Educatiowill take actions to initiate and support additional bold,
systemic changes in LEAs and schools.

(e) Performance management and technical assistance. In addition to the requirements in § 299.
each SEA must describe

(1) Its procesgo approve, monitor, and periodically review LEA comprehensive support and
improvement plans consistent with the requirements in section 1111(d)(1)(B)(v) and (vi) ofi
Act and § 200.21(e); and

TheArizona Department of Educatiamll initially approe LEAComprehensive Strategic Plang
each school yeailheArizona Department of Educationill periodicallymonitor and review
LEAComprehensive Strategic Plahsough site visits and desip support diffeentiated by
needs of each LEArizona Department of Educati®@upport and Innovatiostaff will provide
technical assistance to the LEA based on need.

(2) The technical assistance it will provide to each LEA in the State serving a significant numb
schools identified for comprehensive and targeted support and improvement, including
technical assistance related to selection of evidehased interventionsconsistent with the
requirements in section 1111(d)(3)(A)(iii) of the Act and § 200.23(b).

In addition to the technical assistance described in previous sectiomgyrizona Department
of Educatiorwill partner wih Regional énters and vetted stratgic partners to provide
targeted support based on the identification of the root causes for the identdie@s in need
of improvement.Specific examples of evidencbedsed interventionshat are bold and
innovative in nature will be analyzedaollaboration with the LEA and LEt#keholders
including the families of the students served by the LEA as well as community members.

(3) Any additional improvement actions the State may take consistent with 8 200.23(c), includ
additional supports for pinterventions in LEAS, or in any authorized public chartering ageng
consistent with State charter school law, with a significant number of schools identified for
comprehensive support and improvement that are not meeting exit criteria or a significant
number of schools identified for targeted support or improvement.

The Arizona Department of Educatiamill alsoLJ- NIi Yy SNJ g A G K | NJentezsythe(
Arizona State Board for Charter Schaisl theArizonaCharterSchoolsAssociatiorand vetted
strategic partners to provide targeted support based on the identification of the root cause
the identifiedareas in need of improvemengpecific examples of evidencedsed
interventionsthat are bold and innovative in nature will beagzed incollaboration withLEA
stakeholders including the families of the stunde served by the LEA andmmunity members.
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'§ 299.18 Supporting excellent educators

(a) Systems of educator development, retention, and advancement
In its consolidated State plaopnsistent with sections 2101 and 2102 of the Act, each SEA mus
describe its educator development, retention, and advancement systems, including, at a minin
(HEKS {GlraSQa aeaidsSYy 2F OSNIAFTAOIGA2Y | YR
leaders;

The Arizona Department of EducatiphDEhas a robusmulti-tiered licensingystem for
teachers, principalsuperintendents, and other school leadefgizona ertification rules and
statutes ensure that students are served by quality edusanho must meet high standards.

I ¢Sl OKAY3 [/ SNIAFTAOIGS OFy 6S SIENYSR 6A(
appropriate coursework or completion of an appeavEducator Preparation Prograand
passage of subject and content knowledge examzofe als@rovides a pathway for career
changers to complete a teacher preparation program leading to full state certificatide
teaching fulltimet NB L2 & £ & NBf I (i S Rceiifatidhpidcdssiid BeyaRen !
into consideratioras partof the 2016! 2+ YA Ra /plany QG 2 | A G H

Additionally,Arizona statuts allow teachers and school administrators who are fully certifie
out of state and in good standing in their state to qualify for an eight Yeaching Certificate.
Thesereciprocity rules will hel.EAsecruit qualified educators from other states and reduce
burdens on educators who have already met certification requirements in another state.

TheArizona Department of Educatidertification Unit islsoreviewing the elevant research
and thepolicies of other states to determine the best course of@tin developing,
implementingand supporting grofessional developmerdystem thatwill assist a teacher in
identifying and displaying completed professional learnipgartunities.

> =~
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income and minority students; and

TheArizona Department of Educatigmmogram review and approval process has the followin
State Board oEducation (SBE) rulenguage to attempt to ensure new educators are
adequately prepared to meet the needs of low income and minority students. Educator
preparation programs are required to show how future educators are exposed to research
knowledge andlslls to address all learnersThey are required to show evidence that pre
service educators have ample opportunities for structured practice in a range of settings
diverse learners.

R7-2-604.01. Educator Preparation Programs
A. Professional preparation institutions shall include, evidence that the educator preparati
program is aligned to standards described in the Board approved professional teaching

1'% YARA /lyQd 2FAGH
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standards or professional administrative standards and relevant national atdadand
provides field experiences, and a capstone experience.

R7-2-604.7"Field experiencé means scheduled, directed, structured, supervised, frequent
experiences in a Prek setting that occurs prior to the capstone experience. Field experie
must assist educator candidates in developing the knowledge, skills, and dispositions nec
to ensure all students learn, and provide evidence in meeting standards described in the |
approved professional teaching standards or professional admitistratandards, and
relevant Board approved academic standards.

(1) The State's system of professional growth and improvement, which may include the use o
educator evaluation and support system, for educators that addresses induction, developn
compersation, and advancement for teachers, principals, and other school leaders if the S
has elected to implement such a system. Alternatively, the SEA must describe how it will €
that each LEA has and is implementing a system of professional grodimprovement for
teachers, principals, and other school leaders that addresses induction, development,
compensation, and advancement.

TheArizona Department of Educatipim conjunction with theState Board of Educatiohas
implemented theArizona Frenework for Measuring Educator Effectiveness
(http://www.azed.gov/teacherprincipaévaluation/files/2016/04/educatoevaluation
frameworkrevised042516.pdf, a framework for LEASs in the state to utilize in the creation g
implementation of their local principal and teacher evaluation systems. VI/Eiks have the
flexibility to implement their own instruments for educator evaluation, they are required to
align with the Arizona Framework. Included in the framework are recommendations that
GSIFOKSNA YR LINARYOALN f & NI Yedclying an2 AodatiSrRtive?
Standards throughout the process. Additionally, thézona Department of Education
recommends LEAs develop and/or participate in professional learning that meets the Ariz
Standards for Professional Learning to ensure thigtrafessional learning for educators mee
the highest standards of quality.

In an effort to improve and support the practice of teachers and principalsitizna
Department of Educatiohas offered numerous professional learning opportunities,udicig:

1 AAQualified Evaluator Academy designed to provide tools, strategies, and resource
principals and other leaders charged with the responsibility of observing and evalu
teachers.

1 Learning Leaders for Learning Schools, in partnershipbwginning Forward, is a
principal professional learning initiative focused on instructional leadership skills ar
behaviors.

1 Project Elevate, in partnership with Arizona State UniverSignter for the Art and
Science of Teaching, designed to educate drempower LEA and school leaders to
focus on improving teaching and learning that results in significant gains in student
achievement.

1 LEA and School leadership team professional learning in Examining Data to Impro
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StudentAchievemen{EDISAprovidessupport to develop a dynamic, sustainable acti
plan outlining the applicatioof evidencebased practices to be implemented during th
school year.

1 Induction and mentoring gograms are in place to support teachers of special educal
students.

1 Breakoutsessions on leadership and effective instruction at our annualibgachange,
¢ S| OK S NA dnd EdycauiEvaludionSSummit conferencéiopics have included
Professional Learning Strategies, Use of Data to Drive Professional Learning Decis
Teacher Retention, Instctional Rounds, Validity and Reliability witht®, Student
Learning Objectives, ESSA Updadad Culturally Inclusive Practices.

TheArizona Department of Educati@iso provides ongoing specific and comprehensive
technical assistance to LEAs duiitsgCollaborative Monitoring ppcess, whiclwill include
guidance on effective expenditures for TitleAlfunds related to:

New teacher induction programs

Mentoring progams for teachers in yearsal

Ongoing/embedded professional learning for teachers and leaders

Recruitment and retention stipends for teachers and principals

Differential pay incentives for career advancement

Teacher leader opportunities

Teacher and pringial reimbursements

= =4 -8 4 -8 -4 -9

(b) Support for educators

(1) In its consolidated State plan, each SEA must describe how it will use title I, part A funds §
funds from other included programs, consistent with allowable uses of funds provided under tf
programs, to support Statkevel strategies designed to:

(1) Increase student achievement consistent with the challenging State academic
standards;

TheArizona Department of Educatidras created and is implementing with LEAs from differ
geographic regions and school demographics, an ArizeitaAcademic @ndards aligned
Student Learning Objectiy&LOprocess to support the teacher evaluation process and in t
end, improve student achievement. An important component of 8tedent Learning Objectiv
process is the setting and reaching of goals aligndtidee standards. Title-A funds are
utilized to support theStudent Learning Objectiy@ocess, including the professional learning
involved in the basic knowledge of the process. Continued professional learning supporte
Title IFA funds is requireduring the implementation phase. Additionally, tAgizona
Department of Educatioprovides freeandlovD2 &G (G NJ} Ay Ay 3a G2 a&ai
and instructional expertise.

(i) Improve the quality and effectiveness of teachers and principals or aiti®ol leaders

TheArizona Department of Educatimontinues to support, leveragingtle IFA funds many
initiatives and projects to improve the quality and effectiveness of teachers and principals
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including, but not limited to

=4 =4 -4 48 -8 48 _95_49_°_2._-2

= =4 A

=

InstructionalRounds

Qualified Evaluator Academy training

Student Learning Objectivteaining

Learning Leaders for Learning Schools

Arizona Department of Educatidmosted Educator Stakeholder Roundtables
Arizona Department of Educati@ponsored conferences

Title I/l Regional training opportunities

School climate (physical, social and emotional safety and health)

CPR certification requireré& as identified in state law

Supporting students with chronic health conditions, as identified in state law
Ensuring the level (fupport includes school staff to address children with special he
care needs in preparing them to be ready to learn.

Bullying prevention training

Shool safety policy recommendations for providing a safe learning environment
Quicide preventiortraining

SQupportingLEAsN providing professional development for teachers regarding the
emergency response plan and other prevention programs

Providing teachers with appropriate training for instruction in early childhood literac

(iii) Increase the numbeof teachers and principals or other school leaders who are
effective in improving student academic achievement in schools; and

TheArizona Department of Educatidras utilized Title 4A funds to implement aumber of
projects, instrument&and frameworks to increase the number of teachers who can effective
improve student achievement in schools:

T

The annual Educator Evaluation Summits (22Q16) have been instrumental in
providing professional learning opportunities related to teducator Evaluation
Framework, which uses a formula based on both teaching performance/profession
practice and student academic progress. The Framework also states that the LEA
take all necessary steps to align professional learning to the evatuatitcome to
strengthen teacher and principal effectiveness.

External experts provide content knowledge to LEAs on data analysis, validity and
reliability, and formative assessments.

Allow the LEAs to utilize stipends to retain effective teachers amatipals with a
proven record of increasing student academic achievement especially with student]
color and high poverty.

Educator Preparation Programs have been strengthened through increased
requirements, ongoing monitoring, and support.
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(iv) Providelow-income and minority students greater access to effective teachers,
principals, and other school leaders consistent with the provisions described in
paragraph (c) of this section.

TheArizona Department of Educatias partnering with variousesearchbased advocacy
groups to assist LEAs in developing a culture of opportunity that will allow them to utilize
human capital management data to make effective decisions that will ensure high needs
students and students of color have access to thetreffective teachers. The agency has
published its equity planEnsuring Equitable Access to Excellent Educators in Ar2ait),
which outlines several #depth root causenalysesand a series of data driven performance
objectives designed to redudke three demonstrated equity gaps.

http://www.azed.gov/highlyeffectiveteachersleaders/files/2016/04/azeducatorequity-plan-
approvedoctober2015.pdf

Recruitment stipends have also been utilized as a strategy to promote equitable distributi
effective teachers, particularly in leilmcome and minority demographic areas.

(2) In its consolidated State plan, eact\SHLISt describe

0] How the SEA will improve the skills of teachers, principals, or other school leaders
identifying students with specific learning needs and providing instruction based on
needs of such students consistent with section 2101(d)(2)(J) of the Act,imglud
strategies for teachers of, and principals or other school leaders in schools with:

(A) Lowincome students;

(B) Lowestachieving students;

(C) EnglisHanguagdearners

(D) Children with disabilities;

(E) Children and youth in foster care;

(F) Migratory children, including preschool migratory children and migratory children w
have dropped out of school;

(G) Homeless children and youths;

(H) Neglected, delinquent, and aisk children identified under title |, part D of the Act;

() Immigrant children ad youth;

(J) Students in LEAs eligible for grants under the Rural andhomme School Program
under section 5221 of the Act;

(K) American Indian and Alaska Native students;

(L) Students with low literacy levels; and

(M) Students who are gifted and talented;

TheArizona Department of Educatiomill work to improve the sk#l of educators across the
abovelisted subgroups through providing technical assistance, services and support throu
the Arizona Department of Educatid@omprehensive System of Support, as &dyto local
school and LEA system needs identified by local Comprehensive Needs Assessments an
Comprehensive Strategic Plans.
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Comprehensive System of Support

TheArizona Department of Educatiamill provide differentiated technical assistance, service
and support to LEAs and schools, aligned to local needs, to support the effective
implementation of locally developed Comprehensive Strategic Plans.

Local school and LEA Comprehensive Needs Assessment data will be used, in conjunctic
other Arizona Department of Educatigmogrammatic and fiscal quantitativend qualitative
data sourcessuch as thé\rizona Department of Educati@tatewide Rik Assessment Model,
to identify the level and form of aligned support needed from fkrizona Depament of
Education

Technical assistance, service and support may be provided Ariena Department of
Educatiorthrough a combination of facto-face (conferences, workshops, meetings) and
virtual opportunities (webinars, online courses, phone coefees).

Support, at any level, may also be provided injoaction with other partnerssuch as Regiona
Centers, County Education Service Agencies (ESA), postsecondary institutions and other

See Pages-20.

(i) If the SEA or its LEAs plan to use funatsewn one or more of the included programs fo
this purpose, how the SEA will work with LEAs in the State to develop or implemen
State or local teacher, principal or other school leader evaluation and support syste
consistent with section 2101(c)(4)(B)6f the Act; and

TheArizona Department of Educatidrasimplementd a series of Qualified Evaluator
Academiego support LEAs in implementing tiAeizona Framework for Measuring Educator
EffectivenessAn informational podcast and resource®arvailable on theArizona Department
of Educationwebsite.TheArizona Department of Educatigmovides LEAs access to the
Instructional Rounds protocol tnaing and cohort participatiorProfessional Learning
opportunities related to teacher and principavaluation systems are available at agency
sponsored conferences.

(iii) If the SEA plans to use funds under one or more of the included programs for this
purpose, how the State will improve educator preparation programs consistent with
section 2101(d)(2)(M) of the Act.

Arizona Department of Educatiataff work in collaboraon with approved educator
preparation programs to ensure teachers have the necessary training and resources to bg
most effective teachers possiblgon entering the classroorh. NJ& T &dyidat€r freparation
programsare already heavily engaged in nvak changes in these areas and acenmitted
partners.

1'% YARA /lyQd 2FAGH
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(3) Inits consolidated State plan, each SEA must describe its rationale for, and its timeline for
design and implementation of, the strategies identified under paragraph (b)(1) and (2) of th
secton.

Ongoing technical assistance and support are being developed throughout the year as ne
indicates. Below are a few examples:
1 Qualified EvaluatoAcademydeveloped in July & August 2046dimplemerted in
August & September 2016;
1 Regional Technical Assistance Trainings developed in Julp&&Hhited to LEAS in
August and September as well as throughout the school year;
1 Trainings specific to use of TitleAlfunds developed in June 2016 presented in July
2016 and throughout thechool year; and
1 Educator Preparation Programs participate in review and approval in cycles throug
the year.

(c) Educator equity

(1) Each SEA must demonstrate, consistent with section 1111(g)(1)(B) of the Act, whether low
income and minority students ealied in schools that receive funds under title I, part A of the Ag
are taught at disproportionate rates by ineffective, eaftfield, or inexperienced teachers compars
to non-low-income and norminority students enrolled in schools not receiving fundsler title |,
part A of the Act in accordance with paragraph (c)(3) of this section.

In 2006, theArizona Department of Educati@ubmitted to the US Department of Education
(USED) a report detailing its Equity Plan for Highly Qualified Teachesponse to

requirements of the 2002 reauthorization of the Elementary and Secondary Education Acl
(ESEA), known as No Child Left Behind.

The conversation among Arizona educators and policy makers has shifted from ensuring
students are taught by highly qlified educators to highly effective ones. This follows a
national trend of using data and performance measures to define quality instruction that
correlates to increases in student achievement. During school yearP® e Arizona
Department of Educatioset in motion a process to review and addrdss tongterm needs
for improving equitable access to effective and highly effective teachers andrieathis
revised plan was response @ the July 7, 2014 letter from formé).S. Secretary of Educatior
Arne Duncan in order to comply with Section 1111(b)(8)(C) of the ESEA. The final plan w
approved by USED in October 20dad has beerupdated with respect tats Theory of Action
and progress toward goal completion.

36| Page



(2) For the purposes of this section, each SEA must establish and provide in its State plan diff
definitions, using distinct criteria so that each provides useful information about educator equit
and disproportionality rates, for each of the terrmeluded in paragraphs (c)(2)(i) through (iii) of t
sectiort
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change in performance due to minimal competency with adopted professional standards.
Students with an ineffective teacher generally make unacceptable levels of academic pro

Per theSate Board of Education approvektizona Framework for Measuring Effective
Educators
http://www.azed.gov/teacherprincipl-evaluation/files/2016/04/educatoevaluation
frameworkrevised042516.pdf
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Educatiof2 @proved equity planEnsuring Access to Excellent Educators in Arizona

http://www.azed.gov/highlyeffectiveteachersleaders/files/2016/04/azeducatorequity-plan-
approvedoctober2015.pdf
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Educators in Arizona.

http://www.azed.gov/highlyeffectiveteachersleaders/files/2016/04/azeducatorequity-plan-
approvedoctober2015.pdf
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students eligible for the federdtee and reduced lunch programsegr the Arizondepartment
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http://www.azed.gov/hghly-effectiveteachersleaders/files/2016/04/azzeducatorequity-plan-
approvedoctober2015.pdf
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and national origin, consistent with title VI of the Civil RightsoA¢964; and
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students identifying as American Indian/Alaska Native, Asian, Black, Native Hawaiian/Pag
Islander, Hispanic, or Two or More Races (AriZogartment of Education, 2015per the
I NAT 2yl S5SLINIYSYydG 2F 9RdzOF A2y Qa | LILINE G
Educators in Arizona.

http://www.azed.gov/highlyeffectiveteachersleaders/files/2016/04/azeducatorequity-plan-
approvedoctober2015.pdf

(vi) Such other definitions for any other key terms that a State elects to define and use
the purpose of making the demonstration required under paragraph (c)(1) of this
section.

Not applicable.

(3) For the purpose of making the demonstration regdiunder paragraph (c)(1) of this section

0] Rates
Each SEA must annually calculate and report, such as through a State report card
statewide based on student level data, except as permitted under § 299.13(d)(3), t
rates at which

(A) Lowincome student®nrolled in schools receiving funds under title |, part A of th
Act, are taught by

(1) Ineffective teachers;

(2) Out-of-field teachers; and

(3) Inexperienced teachers; and

(B) Nonlow-income students enrolled in schools not receiving funds under title |, p
Aof the Act, are taught by

(1) Ineffective teachers;

(2) Out-of-field teachers; and

(3) Inexperienced teachers; and

(C) Minority students enrolled in schools receiving funds under title I, part A of the
are taught by

(1) Ineffective teachers;

(2) Out-of-field teachers; and

(3) Inexperienced teachers; and

(D) Nonminority students enrolled in schools not receiving funds under title I, part A
the Act are taught by

(1) Ineffective teachers;

(2) Out-of-field teachers; and

(3) Inexperienced teachers; and
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(i) Other rates Each SEA may annually calculate and report statewide at the student |
except as permitted under §299.13(d)(3), the rates at which students represented |
any other key terms that a State elects to define and use for the purpose of this se
are taught by ineffective teachers, owff-field teachers, and inexperienced teachers.

SY 201& Poverty and Minority

% of Teachers % of Teachers % of

# of Individual Rated Ineffective  Identified as Out  Inexperienced
Schools or Developing of Field (NorHQ) Teachers

Statewide 22.51%

Q1 (lowest 444 3.27% 2.58% 20.04%
poverty)

Q4 (highest poverty) 466 8.39% 4.01% 26.43%
Q1 (lowest 461 5.98% 2.55% 19.75%
minority status)

O (s 472 5.38% 3.16% 23.07%

minority status)

(iif) (Disproportionate Rates=ach SEA must calculate and report the differences, if any,
between the rates calculated in paragraph (c)(3)(A) and (B), and between the rates
calculated in paragraph (c)(3)(C) and (D) of this section.

Equitable Access Gap Summa2016

Economically Disadvantaget Students of Color ‘

Teachers Rated as 5.12% more in Q4 than Q1 .6% less in Q4 than Q1
Ineffective or Developing

Teachers Identified as Out o 1.43% more in Q4 than Q1  .61% more in Q4 than Q1
Field

InexperiencedTeachers 6.39% more in Q4 than Q1 3.32% more in Q4 than Q1
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(4) Each SEA must publish and annually update
(1) The rates and disproportionalities required under paragraph (c)(3) of this section;

(i) The percentage of teachers categorized in each LEA at each effectiveness level
SadGlFroftAaKSR Fa LINIO 2F GKS RSTAYAUGAZ2Y
this section, consistent with applicable State privacy policies;

(iii) The percentage dkeachers categorized as cof-field teachers consistent with 8
200.37; and

(iv) The percentage of teachers categorized as inexperienced teachers consistent with
200.37.

201415 Ineffective Developing Effective Highly Effective
Statewide 586(1.08%) 3391 (6.28%) 24,212 (44.82%) 25,835 (47.82%)
(54,024)

(V) The information required under paragraphs (c)(4)(i) through (iv) of this section in a
manner that is easily accessible and comprehensible to the general public, availab
least on a public Web site, and, to the extent practicable, provided in a langiaige
parents of students enrolled in all schools in the State can understand, in complian
with the requirements under § 200.21(b)(1) through (3). If the information required
under paragraphs (c)(4)(i) through (iv) is made available in ways other thapainlic
Web site, it must be provided in compliance with the requirements under 8 200.21(
through (3).

(5)Each SEA must describe where it will publish and annually update the rates and
disproportionalities calculated under paragraph (c)(3) of this section and report on the rate
disproportionalities in the manner described in paragraph (c)(4)(v) of tbisose

TheArizona Department of Educatiamill publish and annually update the rates and
disproportionalities calculated under paragraph (c)(3) of this section and report on the rate
and disproportionalities in the manner described in paragraph (@)4¥ this section on the
Arizona Department of Education website andipdate equity documentationCurrent data is
showing an improvement in two years of work in reducing the equity gaps, although the d
does indicate an increase in inexperiencedctesars.
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The following charts report the Percent of Teachers Rated Ineffective and Developing in-2
2016, the Percent of Teachers Identified as Out of Field, and the Percent of Teachers
Identified as Inexperienced:

Percent of Teachers Rated Ineffective
& Developing 2014 to 2016
16
14 14.4
12
10
8 8.39 Poverty Quartile 1
6 g Poverty Quartile 4
4 3.27
2
0
2014 2016
Percent of Teachers Identified as Out
of Field
12
11
10 10.3
8
6 Poverty Quartile 1
4 401 Poverty Quatrtile 4
> 2.58
0
2014 2016
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Percent of Teachers Identified as

Inexperienced

30

212
o5 26.43

20 20.04

15 16.6 Poverty Quartile 1

10 Poverty Quartile 4

2014 2016

(5) EachSEA that demonstrates, under paragraph (c)(1) of this section, thanmme or minority
students enrolled in schools receiving funds under title I, part A of this Act are taught at
disproportionate rates by ineffective, owlf-field, or inexperienced @chers must

() Describe the root cause analysis, including the level of disaggregation of
disproportionality data (e.g. statewide, betweé&iAswithin district, and within
school), that identifies the factor or factors causing or contributing to the
dispraportionate rates demonstrated under paragraph (c)(1) of this section; and

A Root Cause analysis examining the factors causingenéfied equity gaps revealed three
areas of concern:
1. Disconnect Between Educator Evaluation Ratings And Studaftievement Prevents
Equitable Access;
2. Difficulty Retaining and Recruiting Highly Effective Teachers; and,
3. Negatve Perception of the Profession.
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Lower Performing
Schools Rate Teachers
Mostly Effective & HE
Negative

consequences for low,
ratings

Insufficient Training of
Evaluators

A .. Leadership capacit
Inconsistent criteria P capacty

defining highly Culture ot LEA
effective. doesndt
value the changg

Schools may be rated
lower than
neighboring LEAs.

Uimike@ tfaihing®PD

Admin is new to the

Too much autonomy position

Lack of resourceg
~————————————/Admin overwhelmed

with other duties and

Local control Principal turnover/ priorities

Disconnect
Between

Manager vs Admin wants to
instructional maintain positive
leader Curriculai Culture on campus

differences betwee

i . charter and district
Limited time and schools

resources

Evaluation Data
and Student
Achievement

Admin does not
want to rock the
boat

Maintain
Admin cannot relationships \ Evaluation tools
know all content Pressure front00 subjective
parents and
associations to keep
teachers happy

Lack of PD or
training

Limited Training or Potential Biases

Content Knowledge

Root Cause Analysis Findings Key Concern 1: Disconnect Betiadigrator Evaluation Rating
And Student Achievement Prevents Equitable Access.

1 Lower Performing Schools Rate Teachers Mostly Effective and Highly Effective.
Schools and teachers may face negative consequences for low ratings, schools ar
competing withneighboring LEAs and cannot afford a lower rating, and negative
coverage in the media, coupled with factors among the school culture may drive th
data point.

1 Insufficient or inadequate training of evaluatord.imited leadership capacity, limited
training, lack of training resources and oversight, combined with a culture that may
support the changes called for in a new evaluation system may drive this data poin

9 Limited content training or knowledge of evaluator$lost administrators are trained
as managers, not instrueobnal leaderstime and resourceare limitedand the evaluator
cannot be expected to know all contents at all grade levels, although they should b
able to recognize good pedagogy regardless of the content or grade level.

f InconsistentRSFAYAGA2Yy a 2 FEventhaughitiegareqdidedy i A O
definitions inthe Arizona Department of Educatidinamework for educator
evaluations, ArizonaEAsre free to develop their own definition and measurement ¢
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Root Cause Analysis Findings Key Concern 2: Difficulty Retaining and Recruiting Highly
Effective Teachers.

T

effectiveness.

Varying use ofnstruments. LEAsre free to use the evaluatn instrument of their
choice. Anecdotal data indicatéfsat mostLEAsre using the Danielson modélut LEAS
are not required to report the tool used ghe Arizona Department of Educatialioes
not have spedic quantitative data to back up its assumption.

Reduced Pipeline of
New Teacher
Candidates

Insufficient Support

Poor Leadership Certification hoops,

General poor
perception of the
profession
Limited
encouragement from
current practitioners.

Limited Career
Lack of Quality / pathways

Training.

— " Low Salaries
nsufficient planning

and collaboration
time

Insufficient Induction
& Mentoring
Programs,

Ineffective pre
service programs

Lack ofinterestin

students or the

Ainoblenesso of the
profession.

Increased duties and
accountability

Difficulty
Retaining and
Recruiting
Highly Effective

Too many LEAs Too many Student behavior

Teachers in one area. initiatives ~ ) issyes N
fisoci al Wo 0

High stakes testing Lack of takes away from \ ~ Lack of parental

LEA reputation \ Salary tied to evaluations\ Legislative teaching time and community

discrepancies support or funding

Additional
required duties or
responsibilities

support

Community safet

) More demands on concerns
Leadership time

portunities

No funding for
tipends

Resources

Legislation based
in other districts qr on politics instead
neighboring state§, Location of bestpractices

Shortage frol
Educator Prep
Programs

Environment and
Perception

Increased
Accountability

Salary and Hiring
Challenges

Insufficient support. Teachers report the impact of increasadcountability with
reduced support. Such support may include reduced funding for resources, reduce
leadership capacity, lack of mentoring/coaching, and irgjror professional learning
y2G FfAIYSR (2 Iy AYRAGARIZ £ GSI OKSNJI
Reduced pipehe of new teacher candidates he decrease in teachers in traditional
educator preparation programs as well as Aoaditional programs such as Teach for
America or Troops to Teachers has put an additional burden on already crowded s
facing an incresing shortage of teachers as the current workforce reaches retireme
age.

Salary increasesiineighboring states, competitionvith neighboringLEAsand charter

schools. Each of the states bordering Arizona provided pay raises to teachers in 2(
while Aiizona continues to reduce its education funding=Asn Yuma, Bullhead City
and Kingman report losing teachers to San Diego, Laughlin and Las Vegas as thog
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Root Cause Analysis Eiimgs Key Concern 3: Negative Perception of the Profession.

communities pay considerably more. Schools in rural areas find it difficult to retain
recruitOF YRAREF 0S&a FyR 2FINBygy £ 2aSI OKSNKI i ¥
where LEAgay more andvherethere are greater opportunities in the larger urban
setting. Lower performingEAswith limited resources to improve, may lose highly
effective teachers to a neighboring, higher performing charter school.

1 Limited incentive to serve in hard to fill content areag hrough grant funding some
LEAsre able to provide stipends or incentives for teachers to work in hard to fill
content areas or at lowgperforming schools. However, those hard to fill areas also
face other challenges and the support may not be available to completely incentivi;
effective teacher to move there.

1 Leadership pathwaysLimited pathways exist for professional advancementtose
who desire to provide leadership yet want to remain in the classroom rather than tg
an administrative position or seek employment at a university, government agency
consulting firm.

Current Policies and
Legislation

Community Perceptions

Inconsistent
relationships,

Federal requirements,

— isinformation about
Teaching is  /academicstandards
Certification Policies equivalent to / and assessments
babysitting

Limited state
appropriations.

Definition of
effective

High stakes
assessments

Ineffective teachers
are not moved ou

Funding redistributed to
Avoucherso and
Awai ver so

Teaching is easy
(Afanyone can do ito)

Perception of the
Profession

Public does not
value educators

Continual state
funding cuts

Safety / Discipline

al | back
siono
Principal support

- Some still considg
Perception and it a @\
growth of charter prof es
schools -

Discrepancies, Higher salaries Competing
among districts \ available in political views
neighboring states — .

Education is no
considered a long, Beter
term investment \CPPOrtunities in
Limited other career fields

opportunities for
promotion/ or
advancement

Funding cuts to K
12 and university\ Incorrect professionalism b
funding \ information about some
education issues Absentee rate

State politics
discourage younger
teachers from moving EdL_IFaIOFS are

from elsewhere politically passive

Culture of the
Profession

Low Salaries and

Funding Arizona Specific Issues

9 Current policies and legislationlncreased LEA oversight, opportunities for improved
charter wait lists and school choice, and scrutiny of state government have led to
misinformation, miscommuisation and negative impressions of the teaching field bg
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inside and outside the profession.

High stakes accountabilitySchools are increasingly held accountable for student
learning with limited funding while outside societal influences on educatiorarem
0Se2yR |y SRdzOI 12NDa O2y (iNRft o

Reduced school funding and salaries not competitive with private indusfyizona
leads the nation in the rate of funding cuts to botH K and postsecondary institutions
and salaries have not kept up with neighborstgtes even after the economic recover
This leads to fewer people entering the field and more teachers and leaders choos
leave the field in order to support their families or have greater opportunity for
advancement.

Internal culture of the profesion.d ¢ S OKSNE | NB 2dzNJ 24y
hall participant. Teachers are often not politically savvy or active, do not understar
policy decisions and some may try to dissuade students and family merfnbers
entering the professionTeaches are also held to higher standard by the community
and media so when one chooses to make a poor decision, the news reflects badly
everyone.

External perceptions of Arizond he state is an attractive place for new teachers,
particularly those from théMidwest and east coast, to seek jolis. climate, beautiful
natural environment, abundance of sports acwltural opportunities and toguality
institutions of higher learning make it atieial place to start a new jolblowever, the
adl 6dS5SQa dzfowlpazSindlakiofsiphatl &ystems cause many to leave aff
only two or three years and either return to their home states or seek jobs in states
pay more and provide the necessary professional supports.

(i) “Provide its strategies, includinignelines and funding sources, to eliminate the
disproportionate rates demonstrated under paragraph (c)(1) of this section that

(A) Is based on the root cause analysis required under paragraph (c)(6)(i) of this s
and

TheArizona Department of EduGaA 2sifategies are prioritized to address the areas that wi
have the greatest impact on the equitable access issue for both high poverty and high mir
students:

1. Strengthen the rating reporting system to provide more reliable data surrounding

teacher effectiveness and train administrators on the use of such datais will allow
administrators and teacher leaders to target professional learning opportunities as
as review systems in order to assign the most effective educators in ways thaderoy
the greatest access to the highest need students.

. Reduce the number of inexperienced teachers by employing effective retention an
recruitment strategies By introducingevidencedbased mentoring and induction
programs for beginning teachers, targetesbfessional learning, and incentives for
improved practice, opportunities for students to access effective instruction will
increase.

. Provide incentives for teaching in high need are&ich incentives could include sala
increases, social support programs, housing allowances, tedeadership
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opportunities, improved administrative/leadership support, and assistance to schog
develop a collabrative community of learninglThese inentives will draw the most
effective teachers who still have a passion for the profession and who are willing tg
the extra work or to drive the extra miles necessary to connect with our highest neg
students in our most remote or challenging schools.

(B) Focuses on the greatest or most persistent rates of disproportionality demonstt
under paragraph (c)(1) of this section, including by prioritizing strategies to sup
any schools identified for comprehensive or targeted support and improvement
under 8200.19 that are contributing to those disproportionate rates.

The following are theagls for reducing the equity gap as defined in &rizona Department of
Educatiof2 @proved educator equity plafEnsuring Access to Excellent Educators in Arizol

(2015):

Economically  Students By 2018 By 2020

Disadvantaged of Color

Reduce by 50% the Reduce by 100% th
number of students number of students

Inexperienced 10.6% 11.8%  with access only to with access only to
Teachers . .
Inexperienced Inexperienced
teachers. teachers.
Reduce by 50% the Reduce by 100% th
Teachers Rated number of students number of students
as Developing or 7.4% 6.3% taught by only taught by only
Ineffective developing or developing or
ineffective teachers. ineffective teachers.
Out of Field / Reduce by 50% the amount of students
Unqualified - 7% 3.5% color receiving instruction from an out of
Teachers field or unqualified teacher.

(6) To meet the requirements of paragraph (c)(6) of this section, an SEA may
0] Direct an LEA, including an LEA that contributes to the disproportionality demonstr
by the SEA in paragraph (c)(1) of this section, to use a portion of its title Il, part A, f
in @ manner that is consistent with allowable activities identifiedeictisn 2103(b) of
the Act to provide lowincome and minority students greater access to effective
teachers and principals or other school leaders, and

TheArizona Department of Educatipthroughthe Title IFA approval process, encourages the
use of Title HA funds for equitable access to effective teachers. Due to the teacher and
LINAYOALI £ &K2NIIF3IS Ay ! NAT 2yl FyR GKS {{
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LEAs, the role of thArizona Department of Educatias to provide technical support around
equitable access to effective teachers and principals.

(i) Require an LEA to describe in its title Il, part A plan or consolidated local plan how
use title 1, part A funds to addss disproportionality in educator equity as described
this paragraph (c) and deny aiEAspplication for title Il, part A funds if an LEA fails {
describe how it will address identified disproportionalities or fails to meet other locg
application regiirements applicable to title II, part A.

TheArizona Department Educatipthroughthe Title [FA approval process, encourages the u
of Title ItA funds for equitable access to effective teachers and principals, as desicrithedr
LEA Comprehens\StrategidPlan. Due to the teacher and principal shortage in Arizona ang
Arizona Department of Educati@iaistorical commitment to local control vested in LEAS, thg¢
role of theArizona Department of Educatias to provide technical support aroundjeitable
access to effective teachers and principals. An example of this would be funding the
implementation of an Opportunity Culture Model, and it being addresseéd S [ 9! Q3
Comprehensive Strategic Plan

REFERENCES

Project ELEVATE leadership development training designed and implemented in partners
with the Arizona State University (ASCBnter for the Art and Science of Teaching

http://www.darden.virginia.edu/dardencurry-ple/

http://centeronschoolturnaround.org/wp
content/uploads/2015/01/CenteronSchoolTharound StatePolicyBrief New Mexico Final.
f

http://centeronschoolturnaround.org/schoaurnaroundleadermodules/

Teacher Development Partnership witle ArizonaState UniversityCenter for the Art and
Science of Teaching (to be named)
(From Support and Innovation)

Arizona Department of Education. (201Ensuring Access to Excellent Educators in Arizong
http://www.azed.gov/highlyeffectiveteachersleaders/files/2016/04/azzeducatorequity-plan-
approvedoctober2015.pdf

Arizona State Board of Education. (201&)zona Framework for Measuring Educator
Effectiveness
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http://centeronschoolturnaround.org/wp-content/uploads/2015/01/CenteronSchoolTurnaround_StatePolicyBrief_New_Mexico_Final.pdf
http://centeronschoolturnaround.org/wp-content/uploads/2015/01/CenteronSchoolTurnaround_StatePolicyBrief_New_Mexico_Final.pdf
http://centeronschoolturnaround.org/school-turnaround-leader-modules/
http://www.azed.gov/highly-effective-teachers-leaders/files/2016/04/az-educator-equity-plan-approved-october-2015.pdf
http://www.azed.gov/highly-effective-teachers-leaders/files/2016/04/az-educator-equity-plan-approved-october-2015.pdf

'§299.19 Supporting all students

(a) Well-rounded and supportive education for students
(1) Inits consolidated State plan, each SEA must describe its stratiégimdionale for the selected
strategies, timelines, and how it will use funds under the programs included in its consolids

State plan and support LEA use of funds to ensure that all children have a significant oppg

to meet challenging State ademic standards and career and technical standards, as applic

and attain, at a minimum, a regular high school diploma consistent with §200.34, for, at a

minimum, the following:

0) ¢KS O2yiAydzzy 2F | &0dzRSyidiQa SRdzOl (A 3
transitions from early childhood education to elementary school, elementary schoo
middle school, middle school to high school, and high school togmuxindary
educationand careers, in order to support appropriate promotion practices and
decrease the risk of students dropping out;

Local Educational Agencies (BBl use aMulti-Tiered System ofupport (MTSS) framework
that incorporates Universal Design for Leagn{uDL) strategies for instructipas appropriate
Instruction will be provided using withiclass groups whenever feasible. Students will move
between withinOf a4 3INRdzLJA o6FaSR 2y (KS &adGdzRSyli
well as inclassassessment results. Intervention strategies will be aligned directly to studen
need and time in intervention will vary to meet those needs. Processes to support student
they transition between schoglears will be determined by LEA heArizona Depament of
Educatiorwill provide professional learning, technical assistance, service and support to L
as needed or appropriate to support the implementation of these strategies.

Arizona recognizes the need to support schools and ltEAsir effortsto provide a weH
rounded educatiorfor their students, includingcademic and other programs and options sy
asCareer and Technical Education (CTE) progyatrons, health and wellness programs,
advanced and accelerated learning optieasch as advarma placement programs and gifted
education programs, arts and music programs, athletics and physical education programs
educational technology options and supports.

(i) Equitable access to a wetlunded education and rigorous coursework in subjeatshs
as English, reading/language arts, writing, science, technology, engineering,
Mathematics foreign languages, civics and government, economics, history, geogr
computer science, music, career and technical education, health, physical educatiq
andany other subjects in which female students, minority studeBtsglisHanguage
learners children with disabilities, and loimcome students are underrepresented,;

LEA curriculum and instruction, as requireddrnzona Revised Statut@d5-701, will be aligned
to challenging academic standardshrough alignment té\rizonastandards, all Arizona
students will be provided equal access to a challenging;nefided instructional experience.
Struggling learners will be addressed through intervemstrategies while advanced learners
receive opportunity fomacceleration angnrichment*

1'% YARA /lyQd 2FAGH
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(iii) School conditions for student learning, including activities to reduc

(A) Incidents of bullying and harassment;

LEA will provide instruction in the identification of bullying and harassment behavior and
strategies to reduce buligg and harassment at least annually to all enrolddents and
school staffLEA will usepositive behavior intervention strategies reported in accordance w
Arizona Revised Statut@85-341(A)(36 to reduce bullying and harassmeifitach LEA will
document and report tahe Arizona Department of Educatidhe number of bullying and
harassmentncidents each school year to ensuhese incidents are reduced.

(B) The overuse of discipline practices that remove students from the classroom, s
as outof-school suspensions and expulsions; and

LEAs will develop strategies that identify patterns of misbehavior resulting in students rem|
from the classroom for reasons of discipline. The LEA will use positive behavior supports
reduce out of class removals. Safeguards and procedures relatiddiplinary practices are
outlined inArizona Revised Statut€§15841 and 15842.

(C) The use of aversive behavioral interventions that compromise student health a
safety;

LEA shall not use behavioral interventions that are aversive or comproise t & & dzR S
health and safety.

(iv) The effective use of technology to improve the academic achievement and digital
literacy of all students;

The Arizona Department of Education supports schools and LEAs to effectively leverage
technology to supporstudent learning and digital literacy. The State Board of Education
adopted Educational Technology standards to help guide teachers to support these effort
http://www.azed.gov/standardgpractices/academistandards/200%echnologystandard/.

The Arizona Department of Education has supported schools and LEAs to complete techr
readiness assessment, to help local systems to gauge their ability and capacity to suppor
learning and assessment from a systems, connectivity and capacsygotive. Additionally,
the Arizona Department of Education has procured a statewide Learning Management Sy
(LMS) solutiorr,. f I O1 62+ NR [ S NJ-thatis gvitlable fof LEAS doihd td S
support student KL2 online and hybrid learningnd educator professional learning.
http://www.azed.gov/aelas/Imsf

The Arizona Department of Education alsosons LEAS to identify and address technology
needs for all students, in particular to help enhance the ability efskt and disabled learners
to access text and facilitate their communication, motor, social/emotional, adaptive, and

1'% YARA /lyQd 2FAGH
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academic skills. Assive technology supports will be provided to qualified students.

(V) Parent, family, and community engagement;

Arizona Revised Statut@45-351 requires LESAto form school councils to ensure thetared
decision making occurét a minimum, theseouncils must include parents, teachers, studer
community members and a school administrator. Additional constituents can be added by
[ 9! @ { OK22f O2dzyOAfa Sy O02dzN} 3S LI NByd Iy
forming groups of lodgparent constituents at each school ap¢ed by the LEA to advise LEA
f SFRSNEKALI 2F SIFOK &a0K22f Qa dzyAljdzS aidNBy

(vi) The accurate identification dnglisHanguagdearnersand children with disabilities;
and

English Language Learners

English language learners shall be identified uniform mannem accordance with Arizona
Revised Statutes Title 15, Chapter 7, Article Briglish Language Education for Children in
Public Schoolsn particularg15-756.

Arizona English Language Learner Guide for Local Educational Agencies (LEA):
https://cms.azed.gov/home/GetDocumentFile?id=5541130daadebe0b186bcb7b

Students with Disabities

Students with disabilities shall be identifiedaruniform manner iraccordance with the
Individuals with Disabilities Education Act (IDEA) and Arizona Revised S&iLE&66, and
State Board of Education Rules®401 Special Education StandafdsPublic Agencies
Providing Educational Services.

ADE Resources and Guidance to Support Arizona Child Find:
http://www.azed.gov/speciakducation/azfind/

(vii)  Other Stateidentified strategies.

LEAwill be encouraged to providall school personnel professional development on topics
that improve studentdarning outcomes such astulti-Tiered Systemof Support Universal
Design for Learningevidencebased instruction, school impvement, data driven instruction,
disability awareness, behavior management, children with special health care, rsatd®l
safety, gifted learnersr other professional development needs as identifieddmal
Comprehensive Needs Assessments

Schools aralsorequired to develop an Education and Career Action Plan (ECAP) for all
students in grad®-12, per SBE rule R7302.05.*
http://www.azed.gov/ecap/

1'% YARA /lyQd 2FAGH
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(2) In describing the strategies, rationale, timelines, and funding sources in paragraph (a)(1) @
section, each SEA must consider

(1) The academic and nescademic needs of subgroups of students including

(A) Lowincome students.

(B) Lowestachieving students.

(C) EnglisHanguagdearners

(D) Children with disabilities.

(E) Children and youth in foster care.

(F) Migratory children, including preschool migratory children and migratory childre
who have dropped out afchool.

(G) Homeless children and youths.

(H) Neglected, delinquent, and aisk students identified under title I, part D of the A(

() Immigrant children and youth.

(J) Students in LEASs eligible for grants under the Rural andhomme School progran
under setion 5221 of the Act.

(K) American Indian and Alaska Native students.

TheArizona Department of Educatidras, and will consider, the academic and ramademic
needs of all subgroups of students listed above in the development and implementation o
strategies described in paragraph (a)(1) of this section.

(ii) Data and information on resource equity consistent with paragraph (a)(3) of this se

(3) In its consolidated State plan, the SEA must use information and data on resource equity
collected andeported under section 1111(h) of the Act and 88 200.35 and 200.37 including
review of LEAevel budgeting and resource allocation related to

(A) Perpupil expenditures of Federal, State, and local funds;

(B) Educator qualifications as described in § 200.37;

(C) Access to advanced coursework; and

(D) The availability of preschool.

TheArizona Department of Educatiamill use theinformation and data on resource equiind
a reviewof LEAevel budgeting and resource allocation relatedhe above categories.

(4) In its consolidated State plan, each SEA must describe how it will use title 1V, part A and p
funds, and other Federal funds

0] To support the Statéevel strategies described in paragraph (a)(1) of this section an
other Statelevel strategies, as gficable; and

Technical assistance, service and support will be provided b#rikena Department of
Educationleveraging seaside funds to support LEA local plans in alignment with allowed
funding areas

Qupport from the Arizona Department of Eduaaiiwill be provided using a croshvisional
collaborative model to align efforts to support LEA local plans, througitlzna Department|
of EducationComprehensive System of Supp®tS & ONA 0 SR dzy RS NJ &écton
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299.14 (c) 13¢ (See Rges 510).

(i) To ensure that, to the extent permitted under applicable law and regulations, the
processes, procedures, and priorities used to award subgrants under an included
program are consistent with the requirements of this section.

The Arizon®epartment of Educatiowill review and approve LEA applications for subgrant
under included programs and provide technical assistance in the implementation of LEA
in accordance with the performance management and technical assistance framework an
model described irbection 299.14 (c)-2 (pages 5.0).

Further, forresourcegeceived by LEAs for Title-A/

1 TheArizona Department of Educatiamll support LEAs to leverage their local
Comprehensive Needs Assessment information to inform their [geal
development:

0 Guidancewill be provided to supportocalLEA plan developmeibty:
A Encouaging theanalysis of current successful programs and
initiatives within the allowable funding framewarknd,
A Encouragindeveraging Title A funds to deeperaccelerate,
enhance or integrate current successful programs

1 Local programmatic and fiscal plans for TitleAIWill be reviewed and approved in
accordance witlthe process described Becton 299.14 (c) B (pages 8.0);

1 The Title IVA dlocation procesisto be determined based on final funding level a
USEQyuidance; and,

1 Awards will be monitored using the SEA performance management process
describedn Section 299.14 (c)-2 (pages 5.0).

(b) Performance management and technical assistance
In additionto the requirements in § 299.14(c), each SEA must describe how it will use the
information and data described in paragraph (a)(3) of this section to inform review and approv|
LEA applications and technical assistance in the implementation of LEA plans

TheArizona Department of Educatiamill use the information and data describedim
paragraph (a)(3) of this section to inform review and approval of LEA applications and tec|
assistance in the implementation of LEA plans in accordance with the performance
management and technical assistance framework and model descritsecinm 299.14 (c) B
(seepages 510).
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(c) Programspecific requirements

(1) Title |, part A
Each SEA must describe the process and criteria it will use to waive the 40 percent schoo

poverty threshold under section 1114(a)(1)(B) of the Act submitted by an LEA on behalf of
school, including how the SEA will ensure that the schoolwide progifirnest serve the needs
of the lowestachieving students in the school.

The following describes the process and criteria used byAtimona Department of Education
to waive the 40 percent schoolwide poverty threshold for Title I, part A:
1. Each LEA designates the program type and poverty measure witidontsolidated
Application for each school it expects to serve with Titlentibu If an LEA requests to
serve a school with less than 40% poverty with a schoolwide model, the LEA will b
required to submit a written request within the application to waive the 40% threshg
The LEA must include a description of how the schoolwide program will serve the 1
of all students in the school, including its lowashieving students.
2. The critera for approval include:
a. The LEA described how its decision for schoolwide program was made, incl
RFGF FNRY (KS a0K22ftQa [/ 2YLINBKSyaA
b. The LEA described how its choice of a schoolwide program will meet the ne
of all students, inclding the lowestachieving students

(2) Title I, part ClIn its consolidated State plan, each SEA must degcribe

0] How the SEA and its local operating agencies (which may include LEAS) will

(A) Establish and implement a system for the proper identification and recruitment
eligible migratory children on a statewide basis, including the identification and
recruitment of preschool migratory children and migratory children who have
dropped out ofschool, and how the SEA will verify and document the number o
eligible migratory children aged 3 through 21 residing in the State on an annua
basis;

TheArizona Department of Educatidvigrant Education Program Office (MEP) is currently
revising itsdentification and recruitment plan for all migratory students, birth through 21 ye
of age, iving in ArizonaTheArizona Department of Educatidigrant Education Program
Officeis committed to maintaining a recruitment strategy that is relevaaijaborative and
innovative while remaining in full compliance with State and Federal regulations.

Documentation of student eligibility is a completed Certificate of Eligibility which is reviewg
verified and validted at the LEA and State level.

1'% YARA /lyQd 2FAGH
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(B) Assess the unique educational needs of migratory children, including preschoo
migratory children and migratory children who have dropped out of school, and
other needs that must be met in order for migratory children to participate
effectively in school,

TheArizona Department of Educatidviigrant Education Progra®ffice completes the
following four stage process in the continuous improvement cycle to ensure that all migrat
da0dzRSyiaQ ySSRa Ay ! NAT 2yl I NB ¥eleeds ¢ KA
assessmenthat captures the current needs of the Migratory studen®) a service delivery
plan isdrawn up based on the needs identified in the first stage; 3) implementation of the
program services needed to assist our students; and 4) a progreluation to determine if
the objectives of the services were met. The last stage informs the first stage for the next

(C) Ensure that the unigue educational needs of migratory children, including presg
migratory children and migratory ctilen who have dropped out of school, and
other needs that must be met in order for migratory children to participate
effectively in school, are identified and addressed through the full range of sery
that are available for migratory children from appriate local, State, and Federal
educational programs; and

TheArizona Department of Educatidvigrant Education Progra®ffice provides technical
assistance and monitors thdigrant Education PrograinEAS to ensure that the full range of
services is ailable for migratory children.

(D) Use funds received under title I, part C to promote interstate and intrastate
coordination of services for migratory children, including how the State will proy
for educational continuity through the timely transfer pértinent school records,
including information on health, when children move from one school to anothe
whether or not such move occurs during the regular school year;

The LEMigrant Education Programnsureshe timely recordtransfer of pertinent school
records, including health informatin of migratory childrenTheArizona Department of
EducationMigrant Education Progra®fficeassists LEAs if a request for recoisl made to the
Arizona Department of Educatidviigrant Edeation ProgranOffice TheArizona Department
of EducatiorMigrant Education Programvorks with school staff taolcate historical and curren
records from migratory stlents transferring to their LEA.

(ii) ¢ KS dzyAljdzS SRdzOl G A2y fychii@ehRzludbhFprefickKodl {
migratory children and migratory children who have dropped out of school, and oth
needs that must be met in order for migratory children to participate effectively in
a0K22ftX o60lFaSR 2y GKS { {nde®assessmeng i NI (

TheArizona Department of Educatidvligrant Education Prograi@ffice assessdbe
educational needs of the migratory children during the Comprehensive Needs Assessmel

1'% YARA /lyQd 2FAGH
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identified needs were then address@tdthe Service Delivery PlafheArizona Department of
EducationMigrant Education Progra®fficeoffers technical assistance Migrant Education
ProgramLEASs in meeting the Measlble Program Outcomes (MPOB)easurable Program
Outcomedata is submittd annually to theArizona Department of Educatidviigrant
Education Prograr®ffice

(iii) The current measurable progm objectives and outcomes ftitle |, part C, and the
strategies the SEA will pursue on a statewide basis to achieve such objectives and
outcomes;

TheArizona Department of Educatiovigrant Education Prograi®@ffice provides technical
assistance and monitors thdigrant Education ProgramEAS so as to ensure that the strateg
andMeasurable Program Outcomesthe Service Deliverydt ae being achievedlhe
Arizona Department of Educatidviigrant Education Progra®fficeworks collaboratively with
the Migrant Education ProgramEAs statewide to reach these outcomes.

(iv) How it will ensure there is consultation with parents of migratory children, including
parent advisory councils, at both the State and local level, in the planning and oper
of title I, part C programs that span not less than one school year in dnrediasistent
with section 1304(c)(3) of the Act;

The State Migrant Parent Advisory CourBMPAC) meets four times a y¢arconsult with the
Arizona DepartmentfoEducatiorMigrant Education Prograr®fficein the planning, operation
and evaluation of the Arizondigrant Education Progra®@fficefor both the state program anc
local projects.

EachMigrant Education ProgramEA includes measurablanent involvement objectiveshe
activities designed to meet these objects will enourage parents tdoecome more actively
involved in the educational process of their children.

(V) Its processes and procedures for ensuring that migratory children who meet the
A0Fddzi2NE RSFAYAUGAZY 2F & LINR 2 R&tCEervices
including

(A) The specific measures and sources of data used to determine whether a migra
child meets each priority for services criteria;

TheArizona Department of Educatidviigrant Education Progra®fficesets a standard for
LEAs to use as a set of procedures that indueeiewing the grade history and formative ang
summative assessment data for each neigntified migratory studentThe local level
enrollment information is recorded promptly and coctéy and site staff has access to
assessment and enrollment data.

1'% YARA /lyQd 2FAGH
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(B) The delegation of responsibilities for documenting priority for services
determinations and the provision of services to migratory children determined t
priority for services; and

TheArizona Department of Educatidvigrant Education Progra®ffice provides training and
technical assistance tdigrant Education ProgratEAs on theprompt identifying and
documenting of Priority for Service students.

(C) The timeline for making priogtfor services determinations, and communicating
such information to title I, part C service providers.

TheMigrant Education ProgramEA identifies the Priority f@ervices student©nce astudent

of school age is identified as migrattteir "Priorty for Service'is determined. Priority is given
to migratory students who are failing, tmeet stated academic achievement standards (Stat
Assessmentg@ndwhose education has been interrupted during the regular school year.

(3) Title 1lI, part A
Each SEA must describe its standardized entrance and exit proceduggjfsHanguage

learners consistent with section 3113(b)(2) of the Act. These procedures must include vali
reliable, objective criteria that are applied consistently acrossStage. At a minimum, the
standardized exit criteria must

(i) LyOf dzRS + &a02NB 2F LINPFAOASYyd 2y GKS
assessment;

(i) Be the same criteria used for exiting students from the English learner subgroup fo
| reportingand accountability purposes;

(iii) Not include performance on an academic content assessment; and

(iv) Be consistent with Federal civil rights obligations.

Upon first enrollment in an Arizona public schaoharent/guardian will answer three
guestions regarding home language. If any of the three questions is answered with a lang
other than English, an AZELLA Placement test is administered to the student by a trained
qualified testadministrator Ifthed (i dzZRSy &G & O0O2NBa o0Sf 246 at NR 7
fly3dzZa 3S aSNPAOSad ! ff aGdzRSyilda K2 &aoz2N
students who have been opted out of English language services by their parents, participz
AZELLAtesfid SOSNE {LINAYy3 dzyiAf (GKSe& ao0O2NB at
NBIljdZA NBYSyYy (i F2NJ SEAGAY3I 9y3ItAaK I y3Idz 38§
daGdzZRSy i G2 a02NB at NPFAOASY(é 2ndouerlSThevS |
overall score is a composite score comprised of the Reading, Writing, Listening, and Spe:
domain scores.

Arizonapolicies and procedures ensure consistency \thign Federal civil rigis guidelines.
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(4) Title V, part B, subpart 2
In its consolidated State plan, each SEA must provide its specific measurable program obj
and outcomes related to activities under the Rural and{loeome School program, if
applicable.

The specific measurable program objectives and outcomesdoh participating LEA related t
the Rural and Lovincome School program will be driven by e&&# Comprehensive Needs
Assessments and aligned Comprehensive Strategic Plans, as well as requirements (as
F LILIX AOFo6f SO 2F | NAT 2 ylity§ystema OK22f | YR [ 9!

(5) McKinneyVento Education for Homeless Children and Youths program.
In its consolidated State plan, each SEA must degcribe

(1) The procedures it will use to identify homeless children and youths in the State ang
assess their needs;

Identification of children and youth experiencing homelessness will primarily be the
responsibility of local educational agencies, with support materials provided by the Nation
Technical Assistance Provider. Upon identification and enrollment, locaatduoal agencies
will assess the needs of children and youth elgrecing homelessness through a locally
developedinformal needs assessment tool

(i) Programs for school personnel (including liaisons designated under section
722(g)(1)(J)(ii) of the McKinp&/ento Act, principals and other school leaders,
attendance officers, teachers, enrollment personnel, and specialized instructional
support personnel) to heighten the awareness of such school personnel of the spe
needs of homeless children and youtlscluding such children and youths who are
runaway and homeless youths;

TheArizona Department of Educatiddffice of Homeless Education will provide ongoing
training to all school personnel on the requirements of the McKinrviegto Homeless
EducationProgram, to heighten the awareness of children and youth experiencing
homelessness. These training opportunities includparsonmeetings webinasand
conferences andre conducted regionallyhroughout the State of Arizora.

(iii) Its procedures to ensuréhatt

(A) Disputes regarding the educational placement of homeless children and youthg
promptly resolved,;

TheArizona Department of Educatiddffice of Homeless Education has established a dispu
resolution procedure with the purpose of providing epportunity for the
parent/guardian/unaccompanied youth to dispute a local educational agency decision on
eligibility, school selection, and enrollment or transportation feasibility. The procedure ens
a prompt resolution with a full timeline of revieand delivery of decision within 14 working
days.

1'% YARA /lyQd 2FAGH
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(B) Youths described in section 725(2) of the McKinrWento Act and youths separate
from the public school are identified and accorded equal access to appropriate
secondary education and support services|udmng by identifying and removing
barriers that prevent youths described in this paragraph from receiving appropr
credit for full or partial coursework satisfactorily completed while attending a pr
school, in accordance with State, local, and stipatices;

TheArizona Department of Educati@nables schools to maintain current course names an(
local course codesnd alsdinks those courses and codes to a common statewide course
framework through the Arizona Education Data Standards (Azeb&)| and LEA data
reporting process. Furthermore, the Office of Homeless Educationsamikaboratively with
local educational agencies to develop locally driven policies and procedures to support ch
and youth experiencing homelessness and ensluieg face no barriers that prevent them fron
receiving appropriate credit for full or partial coursework satisfactorily completeie
attending a prior schodkrror! Bookmark not defined.

(C) Homeless children and youths have access to public preschool programs,
administered by the SEA or LEA, as provided to other children in the State;

Currently, Arizona does nbiave a public preschool programpwever, childrerand youth
experiencing homelessness have the same access to the provision of early childhood spe
education services as defined in Arizona Education Code. The Office of Homeless Educa
continue to build upon existing collaboration with the FathildhoodEducation Unitproviding
new avenues for training, technical assistance and collaboration at the local level.

(D) Homeless children and youths who meet the relevant eligibility criteria do not fa
barriers to accessing academic and extracurricular activities; and

TheArizona Department of Educatiddffice of Homeless Education provedengoing training
and technial assistance to local educational agencies, ensuring all barriers, including
transportation, to academic and extracurricular activities are removed and addressed for
children andyouth experiencing homelessness.

(E) Homeless children and youths who meeettelevant eligibility criteria are able to
participate in Federal, State, and local nutrition programs; and

TheArizona Department of Educatiddffice of Homeless Education successfully collaborate
with the Natioral School Lunch Program to ensaiechildren and youth experiencing
homelessness receive free breakfast and lunch while enroiladd attending school.
Additionally, the Office of Homeless Education provides ongoing training and technical
assistance to local educational agencies tude information on the categorical eligibility for
children and youth experiencing homelessness @ Ntational School Lunch Program.

1'% YARA /lyQd 2FAGH
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(iv) Its strategies to address problems with respect to the education of homeless childr
and youths, including problems resulting from enrollment delays and retention,
consistent with section 722(g)(1)(H) and (I) of the McKirviegto Act.

TheArizona Depdament of EducatiorOffice of Homeless Education provides training and
technical assistanchat ensures all barriers to the enrollment and retention of children and
youth are removed. The training and technical assistance review both state educatioarbg
Every Student Succeeds Act requirements for removal of barriers for children and youth
experiencing homelessness. These barriers include residency requirements, enrollment re
immunizations, healtmecords and other documentation.

1'% YARA /lyQd 2FAGH
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APPEND A

ADE ESSA Communications Plan

Section I. Communications ObjectivésTarget Audiences
Communication Objectives

1. Educate the public and stakeholders about the Every Student Succeeds Act (ESSA) and

its potential impact on Arizona schoopgrents, educators and students.

2. Solicit 1) public input on ESSA to be used in the developmghR RNJ FGAy 3 2 F |
ESSA Consolidated StatarPand 2) stakeholder input on ESSA to be used in the
developmentt Y R RNJ Fi Ay 3 CorbolidatddStageil: Q&3 9 { { !
9RdzOI S GKS Lzt A0 FYyR! &iNARE2PRERE P 6 2 dzid
Educate the public and obtapublic input about the ESSA Consolidated Stite &nd
its relationshiptothd % YA Ra /Play Qi 2 AGH

Hw

TargetAudiencegPleaseNote: This is not intended to be an exhaustive [jst
(1) ¢KS D2GSNYy2NE 2NJ FLIINRPLINAIFGS 2FFAOAIf &
Education Policy Advisor

(2) Members of the State legislature;
Legislative Staff

3) Members of the Arizona State Board &flucation;
Executive and Deputy Directors

(4) LEAs, including LEASs in Ruratds;
Arizona Educational Foundation1R Center, Rodel Foundation, Arizona
Education Association (AEA), El Pueblo Integral, Tucson Values Teachers,
Maricopa County Education S&e Agency, SOSAz, AzASCD, Teacher Retention
Project, Arizona Rural Schools Association, Impact Aid Association, A for Arizona,
County School Superintendents, Arizona Association of Independent Schools

(5) Representatives of Indian fibes located in the Sta;
Tribal Nations, Council Members, Inter Tribal Council of Arizona and other Tribal
leaders

(6) Teachers, Principals, other School Leaders, Paraprofessionals, Specialized
Instructional Support Brsonnel, and organizations representing such
individuals;
AEA Arizona School Administrators (ASA), Greater Phoenix Eduahtio
Management Council (GPEN East Valley Thifilank,/East Valley Partnership
East Valley Consortium, Arizona School Counselors Association, Arizona School
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(7)

(8)

(9)

(10)

(11)

(12)

Personnel Association, Arizonaegkitative Education Consortium, National
Association of Social Workers AZ (NASW AZ), Arizona Association of School
Psychologists, School Social Work Association of Arizona, Southwest Autism
Research & Resource Center (SARCC), Decoding Dyslexia, New Wy Acad
County School Superintendents

Charter Schooldaders
Arizona Charter School Association, Arizona State Board for Charter Schools

Parents and &milies;
Arizona PTA, SOS#&m Arizona Parent Network, Scottsdale Parent Network,
Gilbert Parents, Vail Parent Network, Stand for Children AZ

Community-Based @ganizations;

Expect More Arizona, United Way, Arizona College Access Network, A for
Arizona, Helios Education Foundatigrizona Community Foundation, Virginia

G. Piper Charitable Trust, Center for the Future of Arizona, Flagstaff STEM City,
Read On Arizona, Stand for Children Arizona, Isac Amaya Foundation, Center for
Afterschool Excellence, SupportMyClub.org, GEAR téfaith Ministries

Civil rights organizationsincluding those representing Students with

Disabilities, EnglishLanguagelearners and other Historically Underserved

Sudents;

ADE Latino American, African American, Asian American and Native America
Education committees, Urban League of Greater Phoenix, Chicanos Por La Causa,
Anti-Defamation League, Friendly House, League of United Latin American
Citizens (LULAC), National Association for the Advancement of Colored People
(NAACP), Inter Tribal Counzi Arizona

Institutions of Higher Bucation (IHES);

Arizona Board of Regents (ABOR), ASU, NAU, U of A, Maricopa Community

[ 2t fS53S&a Cl Odz ile ! a8420AFGA2Yy T | NAT 2y
Arizona Commission for Postsecondary Educat@lJAZ Transfer, College

Success Arizona

Employers; and

Arizona Chamber of Commerce and Industry, Greater Phoenix Chamber of
Commerce, Tucson Hispanic Chamber, Tucson Metro Chamber, Arizona Chamber
Executives, Greater Phoenix Leadership (GPL), NorthermaAiisadership

Alliance (NALA), Greater Yuma Economic Development Corporation (GYEDC),
Southern Arizona Leadership Council (SALC), Arizona Business and Education
Coalition (ABEC), Greater Phoenix Economic Council (GPEC) and
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(13) The Riblic.
Studentsg ArizonaFoundation for Legal Services & Educat®®a Leader,
Center for Neighborhood Leadership, municipal Youth and Education
commissiong e.g. Tucson Metropolitan Education Commission
Health/Mental Health providersg Department of Economic Security, Colliog

| dzYl'y { SNBAOSA t NPOARSNAI C2a0GSNRPRX

t NP

0t! C/h0oX / KAftRNByQa ! Otdrazy 'EftAlFLyOSs [/ 2

School Nurses Association of Arizona

Early Childhood OrganizatiorgFirst Things First, AZE@A&conino Commission
for Children and Youth, Arizona Head Start Association

Local Elected OfficialsArizona Mayors Education Roundtable

Positioning Statement (Internal and External)

The Arizona Department of Educatioa working to create a state plan under ESSA that will
NELINBaSyd ! NAT 2yl &adF{1SK2tft RSNEQ FSSRol O]
students by providing them with the quality education they deserve.

Desired Action(s)

The public will:
1 Learn abot ESSA througbarnedand social media opportunities
1 Provide feedback through multiple vehicles on ESSA (survey, website, email, etc.)
1 Provide feedback through attendance\&te Are Listening Tour meetings

Stakeholders will be asked to:
1 Provide specific put on ESSA viallmeetings withArizona Department of Education
leadership
1 Participate in stakeholder meetings on specific ESSA subject areas convekrizbhg
Department of EducatioAssociate Superintendents
1 Attend meetings in the field designed tolit feedback and invite participation in the
ESSA plan.

1 Share information on ESSA with their networks and ask them to provide feedback on

specific parts of the plan
1 Review drafts of the ESSA plan after being developed by ADE
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Section I.Communication Platforms
Communication Channels, TagAudience & Message Frequency
(PleaseNote: This is not intended to be an exhaustive list channels and audiencgs

1. Website Articles (Blog)
1 New article at least every two weeks (see Section lliinessaging topics)
1 Target audiencencludes:
I. Parents and families
ii. The public
iii. Members of communitybased organizations including faittased groups
iv. Civil rights organizations includidgizona Department of Education
action groups (Latino American, Africamérican, Asian American and
Native American), those representing students with disabilitaglish
languagdearnersand other historically underserved students
v. Native American Tribes

2. Email Marketing
1 Enewsletter once every month internal and external
1 Periodic email blasts around key issues
1 Periodic email blasts soliciting input
1 Target audiences:
i. Local Education AgencidssAsand charter schools) in rural areas
ii. Teachers, principals, other school leaders, paraprofessionals, specialized
instruction supprt personnel and organizations representing such
individuals
iii. Charter school leaders, if applicable
iv. Civil rights organizations includidgizona Department of Education
action groups (Latino American, African American, Asian American and
Native American), those representing students with disabilitaglish
languagdearnersand other historically underserved students

3. Facebook
1 Multiple updates each week
1 Periodicpromoted posts for excellent resources or important messages
i Target audience (bridge multigenerational demographics)
i. Parents and families
ii. The public
iii. Members of communitybased and faitbased organization

4. Twitter
1 Multiple daily tweets
1 Target audiences
i. Parents and families
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ii. The public
iii. Members of communitybased and faittbased organizations
iv. The media

5. Earned Media
1 News release distributed to Arizona media July 7, 2016 asking for feedback and
referencing ESSA website, survey, etc.
f a2S | NB [ A a ivseledsesAnd meédi drNisoyeS include information
on ESSA and request for ESSA feedback (Ag@estember 2016)
1 News release distributed to Arizona Spadishguage media about availability of
ESSA materials in Spanish
f Pitch and place Superintendentofdzo € A O Ly ad NHzOGA2Y 2y t . {
Gl 2NRT 2yGSé t.{ ySsa akKz2g (2 Lzt AOAT S
1 News releases timed to coincide with progress (i.e. when comments are
submitted on rulemaking, as comments are analyzed, as plan is drafted, as
comments are sought on draft plan, as plan is submitted to Governor, as plan is
submitted to the federal government)
1 Target audiences
i. The media
ii. Parents and families
iii. The public
iv. Members of communitypased and faitthased organizations
v. Employers

6. Community Qutreach

1 Initial, when possible, facto-face meetings

1 Announcements/presentations at meetings of applicable organizations

1 Email blasts

91 Focus groups with targeted sets of stakeholders designed to address specific
aspects of ESSA and the state plan
G2S [IMNBGISYAyTe ¢2dzNJ Lldzof A0 YSSGAy3Ia
Partnerships with organizations that can solicit comments through their
membership
1 Webinars/Virtual Meetings (Flagstaff, Tucson, Maricopa County) for comments

on draft plan

1 Solicited comments posted on web site

= =

TargetAudiences
i.  Members of the Arizona State Board afugation, if applicable
ii. Local Education AgencidseAsand charter schools) in
rural areas
iii. Representatives of Indian tribes located in the state
iv.  Charter school leaders
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v. Communitybased organizations
vi.  Civil rghts organizations includingrizona Department of Education
action groups
(Latino American, African American, Asian American and Native
American), those representing students with disabilitiEsglisHanguage
learnersand other historically underservestudents
vii.  Institutions of higher learning
viii. ~ The public
ix. Employers.

7. Stakeholder Outreach

il
)l
)l
T
)l

)l
T
T

Initial 1-1 meetings

Announcements/presentations at meetings of applicable organizations

Email blasts

Partnerships with organizations that can solicit commehtsugh their
membership

Focus groups with targeted sets of stakeholders designed to address specific
aspects of ESSA and the state plan

G2S I NB [AAdGSYyAy3Ié ¢2dzNJ YSSGAyYy A
Webinars for stakeholders

Solicited comments posted on web site

Target Audiences

i.  Members of the state board of education, if applicable
ii. Local Education AgencidssAsand charter schools) in rural areas
iii. Representatives of Indian tribes located in the state
iv.  Charter school leaders
v. Communitybased organizations
vi.  Civil rights organizations iluzling Arizona Department of Education
action groups (Latino American, African American, Asian American and
Native American), those representing students with disabilitieglish
languagdearnersand other historically underserved students
vii.  Institutionsof higher learning
viii. ~ The public
ix. Employers.
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ESSA-1 Meetings Conducted JulyAugust 2016
Arizona School Boards Association

Arizona School Counselors Association
Arizona Charter Schools Association
Arizona Chamber of Commerce & Industry
ArizonaState Board of education

Arizona Board of Regents

Stand for Children Arizona

A for Arizona (Arizona Chamber Foundation)
Arizona K12 Center

Arizona Business and Education Coalition
Support Our Schools Arizona

Expect More Arizona

Read On Arizona

JTED Constium

Arizona School Administrators

Arizona Commission for Postsecondary Education
Association of County School Superintendents, Coconino County

Arizona Education Association

Helios Education Foundation

Arizona PTA

School Nurse Organization of Arizona

Schod Nutrition Association of Arizona

Arizona Health and Physical Education
Arizona Action for Healthy Kids
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Section 1ll. Messaging

Topics for Communications

T

= =4 8 -4 -8 -9 _-45_°9_-°

Messaging
1

T

= =

ESSA Fact Sheet Bulletin, FAQ, Comment Form (Communications Toolkit) English
and Spanish

l %5 YA RAa !Touyifdoimatioh A {
ESSA web site and survey
Feedback/Input Critical

Accountability

Standards

Assessments

Health and Safety

Teacher Qualifications

Funding

We want to hear from you about your vision and valuesfadh T 2 y I Q& & G dzRS
and schools.

LG A& ONRGAOKE (G2 !'NARI 2yl Qa SO2y2Yeée |YyR
g2NI R Ofl d4a SRdzOFGA2yd ! NAT 2yl Qa OKAf RN
that education is a top priority, soewneed everyone tparticipate.

¢KS {dzLISNAY(GSYRSyGQa @ArAarzy Aa da¢z2 &ASND
actively engage parents, to ensure that all Arizona children have the knowledge

02 RSUOUSNNXAYS GKSANI FdzidzNB>X | OKAS@ZS (KSA
We will diare what we are hearing with you.

We will use your input as we craft an ESSA state consolidated plan to serve the

best interests of Arizona students and to provide them with the quality

education they deserve.

We will then share that plan with you for aidnal comments.

-
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Key Dates

2016

May ¢ October Stakeholder Meetings & Public Feedback
June¢ December G2S I'NB [AaGSyAy3Ae ¢2
July¢ August 1-1 Stakeholder Meetings

Julyq September Gather ESSA feedback and commentsimaft State Plan

July¢ December Webinars for stakeholders as needed. First Webinar released
July 25

September 7 Post State Draft Plan for Public Comment

October 1 Deadline for Initial Public Comment period

October 115 Incorporatelnitial Commentsto Draft Plan

October 17 Post Revised Draft Plan for Official Public Comment Period

2017

January 2017 Send Plan to Governor and State Board of Education

Submit Plan to US Departmemtf Education
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Section IV. Campaigns

Campaign Tied to Public Comment Perifmi Draft State Plan

The Arizona Department of Educatioiil develop a proactive mulinedia campaign timed and
F20dzaASR 2y GKS Llzof A O @d&t¥orisdlifdted ISNTISSADlarE P (1 K S
timeframe for the public comment period is Octol#016. The campaign will include:

1 Proactive earned media pitches with the goal of on air, on camera and in print media
interviews with the Superintendent of Public Instruction and other department
spokespersons Target KAET (Horizon and Horizonte), KPYKQ,KITAR, KFNN, KNXV,
azcentralcom, KPNX, KSAZ

1 Ask former Teachers of the Year to act as third party endorsers encouraging public

comment
Facebook and Twitter social media outreach seeking public comment
Arizona Department of Educatiameb site blogs encouraging public comment
1 If possible, Public Service Announcements on select radio stations targeted at
audiences; KJZZ, KESZ, KTAR, KLNZ, KHOT, KUPD, KPKX, KMXP, KOOL, KZON and KMLE
1 Promotion through partnerships with organizations tltain solicit comments through
their membership

= =4

Section V. Activity Plan (in continuous development)

This area will becompleted with the assistance of external partners.
Stakeholder Outreach

Proactive Media Releases

Facebook and Twitter

ADE Blogs

PSAs

Teachers of the Year

Section VI. Results

Number ofactionablecomments received

Number of comments incorporated into the state plan

t NPRdzOOGA DS a2S I NB [Aal0SyAy3aé ¢2dzNJ YSSGAyYyTa
Development and production of communication materials

Amount of Eened Media received

A state plan in the best interests of Arizona students

Earlysubmission of the state plan the US Department of Education
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